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UlifluT 

■JTPRT, 15 33^, 2002 

u rtft uf jfa () ((m fttPum , 2001 

41^/^ 31TT/3UT-90/2002.—1976 (1976 ^ 21) VTO 30 SRI^ 
yw trji fy (f^RiiRW) Rir fR^TRi^ f-^) ^ u i qTJ i 'ih % • 

3^)11(1 *0*^1 fR^FRT ^ ^ y,n^5Ki T^*^fciR90 fRpRRT «iiini %, 3T8itf( 1 — 


31«qRi-I 

wWi?i 

(i) fqPrqH 2001 (^) 

(ii) TT^nR '4 M'hKfi'i ^iflo ’5T'Hi41 t'f'l I 

(iii) ^ afh: RTH-rinfl m^ ; 

■’R^RIT fRpRFrf R 3T^siT ^9«irKRT %fRRTR RT HSG ?RI ^ RT ^TWT^ ^ ^ ly 

W— 

(Ri) aTK^Rfl'^'^ PliflRtld fRRft «tnw RT 3T«WT % 3TTRR Ri: TlR ^ ''R, 

("^^r) RT 'RI ■1,1'^^ 3(-t( 3 h'i< 5"1 ^ RT siTO '^hI^ rt ^TF| 'Urt 'pfj) 1 

2. uRitlFtni 

fRpPTRf ff TTRi'flifl RT % ufo'^in Rl?t— 

(RT) ‘‘arftrRm”-R ui<!Ri«puihI^ji ■^'th arRiRm. 1976 (1976^21) aTf^miTt 1 

(75f) “RTR1Tf^”^ftRlW3, 1987 R^T-qfwfinarfiTMtl 

(R) " fiyfer infR^'' ^ PnRpiH 5( 1) R Rnif%1 1 

(I) 
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(■n) gtMnt I 

(■w) '' ^fllWI nW'i'H Sflioi ■JTHR ^K''! 3 H(N^iiO 't' I 

(^) " 'J'S< o|4 '' ^ rih<Hl ^4 MPtll 'Jii'i^l ^ MKV <^4 ^31 ^ HHIKI '^ictI 3T*rfiT 3Hf^>|n % I 

(■??) “4TW ^ 3TftT!PTftqf % -qTq^ ■^' csrvqaff aftr ^TT^MlRiil' % -iTm^ -4' W Mq - -1 l f^n 

stMtt 11 

(■31) "^^^”-4'r4wif^Ran :— 

(^) (■«rf^) 

(iff) ^ 3wf<4, ^tTH ^ ^4t>(i41 ^Jr4 uirT■' tt f; 

(■^) WiPT3nfa^1#^roWV^ ^t<y TI 3TT^R^<t> aiqat, f y |, gi qehUj ltr^-grifaTiTftTT^aP^; aik 

(■ST) ■!T%8ir3r ■wpftn ^ 3T^ I 

(Z) '‘ MRw1 ^‘’''^'TT^a^MTit'sBT,-tTf^T^iti^,^aTMTT't I 

(Z) “ »4 ^”-^ W *| t<M 3(<F) (2)4^(3)'^’W¥^-qT?i-^'^f^»^tTTT;^f^T^T5q%3Tf'T^t34^W^''^ 
(T)4^i4t vt tuPtr i!fI f^pwrt siwi^l t^h ■^ sr^ ^ ■z^tr ■^nrf) ^ i 

(S) “RftBfR” ^ arfVsFTrft-RT-SFR^TT^t ^ RT^/sm-qfiT {-qf^ 'T^ aifwfT -qr q Rf ^ld -#f t) afk 

srftrwt "qi qi4-^i0 qrf 'wrrq, ■qrm-'PTm, vii afk ^7%', ^ ■^; 3Tfli®mft -qr ■qn+nr^ qr aqftR f , arfq^ 
t, f*P 5 ^TTpfq ftftrqr qfti/qHt ?n fMH ■! i 

(Ti) Wiqq 3(q>)(i) ■^’qijf-Sf mI qqqrf?T^ 3 ^ 

(■q) aqqrffq ^iqqqfeq)' sffT qteffeiqf %ftFRf) qjq-qffq, •yr f erf r^nl' wfa ■fqfytr ^^ ^tpt % 

vq feqi qrrq, fifRft ^ttwt ■^' srfVqrRt ■qr qqtqift ^rt q^qnr qrqr qn^ w ^ ^ arfq^ 

ti 

(q) “tt^" ^ qq"^ 3Tfv^ 11 

(q) ‘‘qT#qqT^'''^f^rqqiTNT3TMqt3?k 

(q) '‘qfts5'qsfqqT"^qqTq'qqqfm'^''f^fRTi"f^qRT-^-5-^l^ qROTqR^qTRTarfqq#, ■f3iTrqq’^qT’T%R-ii%3TfqqqTt 
^■qrqq'^, STf^T^t I 

3Tnira-n 

atfU ^ Tf ^ Jn^ahTui , fn^far , 3^h"^-g?t-qqTficT 

3 . 3rfiranM3^^Tt»4isff^ 

(■•I*) ^fqr%srf^rqqft^'3^k■qqfqrftqfqit■pTRT^qRq’ft^rqI^TiqTqirqTTF'•— 

( 1 ) 3T ftl<*rfl 4<q ( T| 

(i) 

(li) q^FH-II 
(iii) T%R-III 

^qqqpT % Trqq ^ h^hih '5q qqrR qWr :— 

(i) 3Tfqq;Rt 

(ii) ■^TRSTT ■qqqqi 
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(m) 

(IV) 

3fh['^ spR’^WTPT aftTR'i^HlH, f^f%^WtTOt?TSnT f^Plf^Vi 'faRT 

I 

(2) RTip--7J—fW^rafhr-fNpf 

33^4 3T«if3i^ Rih'i+i-w-a'Jii^l. ■f^^fro-w-'s^, 33T^ifW*T^ 31^ STR 'Prtw 

H'-isci '5RT '^5'1 ^'RRR-RRTR R^ ftW^“c; fVi'-ii I 

(3) RTlJj?-3T—3T«itTOr3FM 

33#TW3 a^Rh^TT^TTRTFRi, F^7fRmR?-37F-'RR5T^ '^T^, ^;py?T-73y- R^V iqi g8h , 3TWf^ 

RTl^^ afk 3^ Pl^VW 3T »5 H i 1 ^ %RftR RTWR % 

Tjirt^tft^ tFTR-'Rttr R3fM¥i5'«fR^W.I 

(T3) ^ 'WRRR ^ RTR RH RF 33»j rmTRT^JtlRTTTfe^% %R sr faeMRjJf RT ^ 33^ ^RThTRT 

^P'l'-il RiT T3 33RR RiT^TR ^lll 33^ft33T ^ I 

4. 3TOIT3fr *tfTj)l(l 

TRfRfwff"^' 33RTfH^%3ftRfR^RTR%'15t^-^»ft, 33<53«W3I=R R1 fatf^ 33^^ % 33Kqi^h, ^ft W3-'33RR RT 
fR^7WRW3 ^ RTlfr %Ti wi, fRR3t fRfw Rf^ RT RftfwfR fW^ % 1^ fRWf R?t MWhr 3ftw 33#T^«T 
■pM-^ f RTf60fRR'^ arfa^-g^ 3TRfa %f^ TTRij StWrT 33F3rRt 33TRT3 RT PH- ' jlPi l i l RR RW^ ; 

RT^R^rfR^RR'i sm/RT 333«TRft 33TRT3 R3 ^^y^^MRi TITRt^t^ ^ ^ miHVI RTt RRt^ I 

(1 ) 33fRRRfTRf % 33RR ■^' 33«R^ R^iPRA Mlfa*hl3l iN I %RRRRg R ra' ^R RT ^ : 

R3^RF%Rfi;RFTRR»JRT%R??R3R5t^R5;RrftR^, Tit ^h^RlPW)'Rt 33eRWft^[fiM 
( 2 ) If'R) R‘ RRT f4J^iPiW Ri iRfRRR 4 ■^' RRT ^R^tfRR ^ fRRP3 33fVf^ Rft RRT 29 % 33^RK %RftR ^RR!R ^ RR^^ RTJ 
fRRRt % 3i^*HK R3t 'Jiiu'fl I 

( 3 ) ■^ RTt ^ 33R^ RF# f^gf^W R3 RF^fRr 33fRR>Kt 3^ Ri4rk 1 R?t fR3 ^ RRT f^TRfftW RT H I' "RtHMI>3 1 

RTfRWt-^f TRPRm (f'+ii^Rj RRTR-RRR¥gRRRRT3TTR?RRT#TTI 
(4) ( i )33R^RT—ttRTR^ Rt^Rf^, 

(R3) fRTR^ fRvRt ^IVi %■ 33TR f^TRlF f^RT% RTIrRTF RR^ RiT RRT3 f^RRI %, pJivc^l RRft/Rf^ 'jflftn '^, 

33RRT 

(35) PiflR^ RT^/RfR'^ 41f^q '5^ 'ft, f^Rft srPrr %3TTR P^iqip feRTFtRT f^RIFRR^R^TRRRftRTT 

3RR R3 '^IrTTT RTR RF^ fVIi ; 

R3R^ RF Rp; ppjfRR RTfRRTTTt FR RTF 335 R: ^ fe P3RTF ■'Rf^ FRT fRRTF ^ 3rR R^TRTR R3 ^T’X^^ftR WV 

% 33RTTtF 33^^ t 31^3 RF fe ^ RR^ % 33^ 33TRK Rt f, Ft RF FR PRTR ^ Wr ^ ^ ^ 33RiFT 11 

(ii) ytRun 

^Rft-^-^’ 33RRtRFc3tft'4r»W R3R3^3TfVRTT3tRT«b4RKl 33g3J^ II % 33^ a3RRt ^R l f^Ri fa# % Rft RTF 
RtRRT TR^ RT^RT I 

6. ^RRRH3lh'RTt 

WtrRS-^' 3rw-iri5FftRft^33^|F^‘f^^RFR3l%^3TfRRR3tRT R)4R I ^ RTT^ W4 , R% a?f3^TjfeFR WF 
RflFtRt, RT 33fRfRRRRTt RTR 17 RltRR^TTR (l ) % 33R!r4F %R^tR 333RiR'SIR 33RR-3TRR R3 WiRfftF R^t RFF I 

7. flill *1 RTTWf 

^fRT^ Pt^RFtRRpt '*ft Rrt ^qi, >3^ Rtm, %) n«iiq Pi«<R*ft T^R ViciT33^33R 'ft RFR3%r 

R33% fRft^ RRRRTTft PtFR- ft 33RW3 ^ : 

■RR^ RF fRT ■rPt RF RR^ ftRR % 33RRFR 'ft «bl4uF^I 'RRFT ft, 'Ft RF "FR 'fftR RF ftFF 3^3 Rft 'STIRT RRft RTT RTR 

■=TFf'ftlRTI 
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8 . 

(i) Ryipi 

^ % Rny, '^5^PTT I 

(u) 3TftTOd4T«Ff %4%7T-l’^f ^ ^ ST^lfV ■pigfer 

Trfti°tiiO SKI ’®: % fcni, 4(ai<Hi W <i^<n I 

(m) Hsl'^n T^'snf ^ 3F?fv % '#TT, 'Snftpfird W 

3T^fIj % f?iTI ^aiKi ^ Kid'll I 

(iv)(^) <+i4-<^ri 1^ Pi^fa r Mi fV^ i^ 

SKI '^5: ^ 2PKTf*I^"ST tI aiT^rf^ % RtIM, ilffiHI "^TT w^'il I 

(73) 3T7itTp:«T-?TM7?4'it)4'^lO%fwl7Twf tit;' 47■33)^1^731^1-qK^: 

<^'ll, Tsi4 mf^Hotil'O SKI nl'l Hpl^ 3llR7<t) ^ 3T7^f^J%■f^TT i!^(j|t|| "gri tie'll I 

(V ) fwt 3Tf»43iTTt ttt <+.4'4I’0 % ij -qft^fr afT^ftl, ^#71^ araMpJI trI PT5IT TPP tit f4^Pw 
"Srfvwft <14 "4 '3K 3P^T % si<11 <3<l<til ^i4Ii'»hisi ^fRTrftRTR^«1ll3ft %) 3177 ^ '3TT I 

9. W|41*PJ| 

(I) ttI^ fiyp^w "RTf*™!! trI TT7I -^f, -fSTT^ STf^TsfiTtl ^qj ib4'e)Kl % app^ *3ft4tw 

^TfWTtTTT dh474lTTfit^iqTtfrm4‘WT4l3^f^PIT7jrTTpTri 

( II ) -Sf^ TT^ ar^ffej, Trft; ■^, -^rfinfl qrt 3^44 % PiyPw Tnf^Tfnfl ■351 tt^ TPI 4t ■fe 

arFti^nrt ttt «Ii4'!ik1 333 pt; ■qr; ^iaTI<+,<«! % <jqy«w %, ■?lt; 

(^) ■#4 Fi'i'w f^i^n^arfiicfn^'qT «h47^Kl %ptip^' 4‘, ii=ti' ^4ti^^7R378iqT'3^Tier3T'4Tj;3^ 

I?!^ ^iT 4ll RRIkl 3^1 tstt 'j^ I 

( 73 ) 37)3317713 Pij; 1%^ srfvqri^-qT ■ 4 , :5^^Tn;Tn:Tr?qT3l^fe4r^7TW%, 

■f^TTpr "374 4til-lc1 PtiHi 777 TT !TT I 

10. 41 fin ■gm RRiRcr 

(1 ) (■sp) 4t artwfl ttt 8b4'4Kl TfMt -qr 3TFt tstrI H ttj rqi'Ril ^ % 3734 TP4 % "Sn^ ^f f^^pM 
hiPhoiiO ^4 RiPsii <''H 4 ilHi^ fs>< r4ii ^ 37 4" aiiil ilqiO 15 T ^-s k4)'ii i 

( 73 ) 774477 34 374ftiRT 3774 ^- 577 -51351^ #4 ;— 

( 1 ) f^37fw4%Pl77^47ft7T3^, 3^ 

(u) fWt 3i4mCf% HiH^ ^ 73777 7T4t41 

(3) fWl 37f333437 3743 [t 4 grp 33-4477773 (-pT) % 33% 313(4 4, 34^%! BTf^lft % 33 Pi, 3774 374faS7T 
4433 %t 373 F 3 % 33% %T3 % 377^77 7373 7T7I ' 

( 2 ) 33-P447T3 (1)4 aifffij'tf 1%7Tt 3f%fPT 373 % ^ % %r^ 37fM3774 ttt 7fr4^, f%3% 37^77774437 

377434337 34733 f, piypM 34^73774 % RdRafl ^ %5F %! 437 TTtT 3Ff 77%37 37337 7313M3 3^ ^ 77%37 314 

31 jVliyPl*!) 3ir%3%77f 4’T^37 33^1 4473 %4 37f337T43737747771^7771^■ 3771^31333377374 4144^77773 7737337313^ ^477, 
^73 7737 ^34 3OT 774337771 gKI 7313777 3 377 Riki 3H71 

■ppsllgrpjT 

314 f%7f1 344377437 37l r-KHTiPI 377 4(37337 41 37^3^37773337% 377 374 hIP^IH '>IK1 f%3r 337 41 f%^71% 

1377S '37377774437 3)74371437 33t 3 3)1 3H!,, 41 7TW7 37ft737T7l 5 KI 3443 311^71 MlPl PhiJ, 7577% 337"577 l3f%33 % M*il'ill % 

Riy, 33 34337771 37 3743771 % Pl^-fi 37J?7174%37 377437t43f 3% cifqi 3737 'iliyPI I 



[»TrTTiii—»7roT ^ : 3raT*^IrJr _5 

11 . 

1. (1) '^3Tftr5#'qT '^'4'9iO 60^^317^ : 

^TF 'it ■!% '?^ %■ injTf Rh+ft v)' <t)4’^[0 ^ iw ttp Rh^i 'Jiiy.'^ii, '^r? ifp Rf 

3Tfv^ % ^ ^ ifH 3?k 'TRt ^ 4f Tj^ ^iin^ ^ fciftm 4" 4tf^ ^ ^ ■m ^ 

srfWfl' ■*TT ■ept ^ 17 ^ 3Tf*i5f?Rt % ’trm^ 4f ifh" Tnft% ^ % ^>ir^ 4'" 

T 1 T=g Mt -5^-W4^ ( 2 ) "4’^ lJPTOr=T % 3Tg?7R 3Tt2W % 37T^ ^ wigie a#7^-qr 31T^ -311% 

%'Q;sfi'Wf4% »flm 31*2^ % RrjRT % -zst Mcri sTwn^i^i alk sr^qi^TTi 14^ •q^ ^i- TfK 

3T^’4%4hTTf4T^^I’3Trr^‘^T?f4^'^tf^3T?iq^5rof^W3TT^^=qT4l1^’=1?irt, 

'^4'^i4 R7^1 '^4 RTi "4 Ri*71 ^ 1 

( 2) 3T»TaiT ^ % ■3F^ ^ ^ #T w4f TTcfr fq^ -^rdw TiWn ^ 77 ^ 77 ^ Rp 

■OT-f^Rm ( 1 ) % 3Tgm ■Rirat arfwft ■JTT ^ ^RTTppf^ ^ ^tpit "!9Tf^ ■qr ^ I ^ ^nfiricT arfspwt ^ 

% ^fTT^ ■spt ■^TT^-ITO^ ■JITtW alk aTttW ftroft?! I 

^ f^r'i^H % 3r4t3f^% Rii^ sTtV^+ril ^h4’<!ii(l, 'ji-^-'RtRt '76(41 cnfRs ’^, srRiqiftfli 3115 '^<1 

cl4 o(lc4 H% •3(|(<J|<1 ^'^iPl'Jtn si'll I oft 3lfy*7)l4'ti4T7l4 ^TTK T^hpT 'TPI^ (^*1 ^ wVisTiT. R7i41 

3T^ Rpt irf^T^rrftrrr ^ an^ wr t, ^ ^ ''T^ % arP^m firr 4^1 ^ i 

3TWJm-3 

II^^rRT 1^# TIfqn#T 

12 . 

f«p sro -^Tf-Ep^^ % •imti 4'■'IT 1^ ■mi wi ^ ■qr •4^11 

3m 4‘-73^ aftr TJTH^ f4f^ ^ I 

13. T^f^E3Hr 


(l) (3), (4), (5) -37^ (6) %Pn4tif 1T»lT^0RT'im-7m^^%Ti7T^14^T3^TfT4f4^?ff % 

aiuftfbr 3Tfv^ -qr qqfqirt iJrifqriiqTf •%'%t?, ■'jKwqftwqf^ qqi '4^4 ^ amtTi ■7iq4-'qR Tjfqqi i 

(n) ^ qft'sm 3jfqq>' '^Pt 5 Rt ■prqffTcT 1%i^ ttij; arqrnHf ■qt ■jqdwr q4 qmt qq ^ armp fw prp ^ 

arfqqnftqf qr ■sFfqrftqf, ^ptt 4t qmp i4, % ■qNr ift-oifijifT ■Rirt ^qitrqr i 

(in; (qr) fqrqt'4^4qr^4imH4’ 'i^nq(T arfqqirdqrqi4qifl qit■qftMmq4■qqqr^iiq4qrq(nm '4qmfrf'pjfqp 

q4 fmhsr '47 ■qqj^ ^ q4 qin^41 

(■TS) ■5ri473qqq4qT4qqm4'qm'4qTf43?nTqi^4tqi3#4q7q4tm3rfqq7i4qiqq4qnt^. ■q^T^qq^qr^qi 

qfr'sqi ''Pt qqpr anpl ;77^ oIp q7r<4 4^4 qr 4<i'i*7ii '4 anqll qRqifli '4r 4 q4 jiuj'i) i 

(q) ■'^FT '4q4 ■qi'^qqqrq4 ■qqiq'4qi■fqqnrqj^ ■qt ■qr 34qq7■'i^Rqp 3rfqq>T4 “qT qqfqrff'4f, ■qFT pqq4 

afR'idrti 'pq4 dip qp^ 4r 4^4 ■qr ^diHiq 4R7i »4qrqqn'Ft, ^ ^-^4 4 fpqffqr qit 'JiiU'H i 
(iv) 'tj?T3[44q34qqir4qT'?iror3R7qp^f4qq^ aiTf4p-p74 fqqm, 4fpqqqiq, fqqpft%■ftqfp 29 art^q, 
i980%qq'4i5q’qqr, 2/17/79-31K. am:, qt. 'sm qftqrfqrq 44tfqp 4qqqi4f q4 fqr inq ^mitr qTT4 q4 7 tt 473 q4 447 q4 ■Rqr 4 
4, qniqr'5rq7qq4''q4'g^4’3q^qr7>jpi-q4qqq'?q-?n^q4qni^'iq7qvit 4q34qpi434vqT'4l79iPKq(Pri4q’4^^ 
WT'5rq^iq4q4'57qq4pf4’qtq74#l, qq4fq7qqr>K%f?^qiqr22 ■pqi4. i99i 47qq-4i5q 11-3/90-am.arq.'qt. (1 ) 444p 
qFi4 4^ ■qspf qr ^irrm % armfir 331 % qr^ arfqqTrftqf qr p4qiftqi' q4 qqqr qfqm q^t i4 1 
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(v) <E: P T iqRMfl 1^T?inT'g^%^ 4 % 

'*it anrfw ^P>ETf % w?t fe5; ^ 

3TRft?I (Vy, 'Siicl Tft pi diflo ^ s|R*inli ^kRlcRf % Rhm. 'Sn^^Tlf^W 'STSp'^it^ 

34wTfJM'‘sra 1^ no; a^ ^ 

14. ■q?it=lRr 

^ TW?rr i 

^ ■^' atffewrft^f vr ijRt arftrfwr 29 

% argwc ^ ^srr^rft I 

15. TJT^iracN 

arfwfy-RT^ Wf RI %RRTH WIRTT^ ^ ^ %RT TRT 

■Ri ^ ^ wf rfj %rwT '^’ TeiRfr^m ftmt aiRPi RT 3E^«iT rMw ■^' % arttttfh ^ 

- 9 ^ ^ -spi^ ^ ■qi qfr^tw 1^ qt wr qwrqftfn I^fri "an RqRn 1 1 

3THini-4 

sir^noT, arjyTHm^ sitJtH 

16. f^atfliBKrft-qT «vNrt\ >]3»TfVT 

V?^4i ailV^ilO RT ^4i ■qiT ■'jytqjrf^W aift^ojii^ ip ?Vi1 alk Tqpspt' '^^RTT m'^h q^t 'jfi>|'il P*TI RTT 

^^^qrq^'^IT^F'qnTtqR'^ "TR'sqf^ip'iKTf^P^, f^Pf^'^qiq-'pT'’tq, ■pPKTTf'qT'pT®q'q'^'’3^'R5n RRlTl, ^fq^VTT^RK R^qin ajftr'WH 
Ri wqqr-^i 

17. 

^ T!pi TTfttqT aifqqnft ■qr ap^^ ^ f^ifqqqir % aig^ qsiq ■qf^ ^3^ ar^qi^ 

WT-w^qq^1^R^qq;^t^t3p^l3;qf1^qqMtaT5qTmq^, fWq t qr f^Rm ^ar qqrirt 1 

18. ^<TiflT(rlT ^RTtj; T13l^ ^ 

■sr^Rp aif>iqTd "qr ■«p'4qi0 aM "qrfqif % ^ -FRtft qqqf ^qrqc^f % ■Rqq Tftqqtqm ^nrq; attt rt 
arm^ qtq^ 31^ q?t ij;q^ qnm % f^Pit’sql^R! RT "tq) % 1^ qi qq qqr qq^ wf q^lip, qiq qqr RT 

-qi^ep "qt ai'-M qrf^iqiTq gui i),'Ri qR^ % Riq, qp^ q iy\ qr qq qqr qRki arR^ohid ■jro arqqr qqf^q ■'jo qR% "^Tn qR% % 
f^qqjfiqrmi 7^'?if^qR%%f^3R^qq^qrOarg^Tq. 1 ■^fq^-qtwqRqri 

19 . 

thi^rp arf^qq^ft qr qRfqRtqit TSqrqqj^t qq qrtqr afR ^ qq Art q^ % ■qiTRP wq qj^qr qqi 

■qrqjrft atfttqnftqf, 'tqi wq?f % qrq qqjt qqq f^pemR q;q qq qi »qH 1 

20. aiTfefgiT 4hi^q 

q?r^ Mt3TRiqqOqtq)4qiO'qwi3nRiqqftqitYf anfq% 

%q;q5t^ qti4i5rq^'^afk^qaj^%ftRT4^f*p#q'Rn4qqTqiqqTftq4RT4qRi'!pqTq«PTfifTaq4fqTtqT, ^qqqJtqqpRt 
sjqqi 4f qq^ srR^qiR "4 ^ 1 

21. aifa^qr it^nH qr qqf^qiq qT q i Rt t ifrcK - sqqq ro qai^ - 4MPiqu^qr 

q?[^ qt arRrspPct qi qqfqirt wr qifttqqd q4 q^ % ■ftqr 41 qr^ f?pq(q>qiq, fpim qr qp4m, qrt qp 
4nq4f'fl pt qr ai'^nPiHi, q4 tql^i<, <s4i4) aT^4q qr qi*i q^ qj^q? 1 

qr^ ^ aTf^qqff qr qRfqirt 4^4 qqjf^ % f¥q 14^4 qiqif^«P qi q^qrq -^qqq qq aqW^q? qq4 arqqr qiflrRqq^, 
qg p wqi '. BMiq^H f ftq r , ^^ R ^ ^ft q T. ftwfirq^, qiRfqja^qqr yiqi^q* y^f^qq3TiqftqqT«PT4w?Kf%qqtqTP4^qRqqqTttqT 
qR?^ qq^ qirqtPT^tq qqqf 4 qirt qrqiqq^^ 1 

qr^ qp 4f % qq qji4 q?r qp piq 4' q^ i^qi qi q4 qqqi qq^ qq qR; qsim qrfwfr 'sro qq4 q^ fq^ 
f^rqTqm3;i 



[HFTIII—'ar’5-4] 'TOT TW TTJm ; 7 

(i) arfT^^T^'iTT^T^f’^^^RsTr'l'JW^'fT^I'PT^f^TO^’SJTITO^ ahfO'^K’’^ 

'W WHI t tot? '^TOTT t TTt ■^nj’ T?7^ 7J^ #!?!■ ^ ^ I 

(1)) ITT ■'TOtTH % "art VftWi % foTOi' TTTO’T % ’^STlfiTTn ■^' "JIT 3TTTh 1^, NTIUTT ■^' 

■■H^I-'TTK % %T7 ■^TT^ % ■!Fi 4 TO TT^ ftpTOT 7OTST^ TOTT anTTTT I 

(lii) ■3Tf^4ilO ‘’4T 'fi4'nl)0 TTTt"^ ^ arF^'TilRafi '«f)i^*4] '®TiT R4*TI*T, P+)4) 

far^TfTOrt^Tfvf^ 1956 (1956 ^ 1) '*TT TO7TO 3P|7T 3TO WJ=T ^ artfm aroTT 

■f, 3Tei?TT ^ifblpw^^ y^y^" % ftry TO^ilfy TTfirftt Tl^T^?yaTO>I, yyrfy yr "TRy 'TO #TT ; 

TOgyTt^3Tftmfyyiyrthnfy?iy7^ 1912 (1912^512) yrawHqTT^^ f^Tft3RTy)rp%3TtTyy7raT^^-7i 

^ ^n r °h T O %r, -artufai^^tFuq arfirfm. t 860 (i86oapT2i) yiTOmy^i^ WtT%3TtTfyTPsT7^ff 

■^yr f^fi) ^iifefrH'Vi, ^sift*TiyT wf^fn % yy?Nyr'^' 'TrTT^TryiTTT't' 1 

(iv) ^3TfVy#yTah-4'7r077wyTr*R)Tfryiy'j4’>?ajj[y%f^f^7TTi|aifw'?imyTyTf%e^!Jri^^w2hf^ 

?TTT fspq "ny fWy yro %r yr;^ y^hr V!fi«hT< 1 

22. ^ ai^npd f ^r w i ^ i^h t •yr <P i fa rf ri if^HTFRr 

( 1 ) yiti'fy3Tfyy?I^yTyi:THT7y7TWyTfV*P1^^3T3yfTTf^f?HT^^T^3T59f^y^#TT3fyTyT?yy^yyTOtyT 

% TOT^ ■^’ ^*jf^ fTTf^pTOT VTHpyyy % ftry f«RT ar jMft*T?T i 

(2) aifi<4ii0 yr oh4'4i0, ^ f^4i ^5) % ^ arjyfwTff ^ M'^'iyff ^ arf^RT^ryy yr 

w^Tfrartr-^ 3TyTft^yT3rfyap)7m<ra'^yTT?^'«Ft3mftT%f^yTr^T^T^ 

yrPRTTd ^ TO yr a=i^im-Wim>' yfy ^ t: 

yr^ yfr; "Wiiy y rT^i^id try ftr arf^Riify "yi '■#>■4 yftft*ifyTyf '^' aTgyl7^y[T3TfiRi-^-^yfT'aiy:3T(%'pTOry 

yrn yy Tfy yy %iy argyf^ yr arf^ yjy arr^ yiT TRTTTT t aik ^-RymT t fyiargyf^ yr arl^RT ^ 

23. T^TRTfrwyfRT 

yfr; yiy^ arftr^ yr yT^yrfy aro yry^jf ■^'WOT yyr^y yr y'# arfTRnfy yi ■yiOT yyn^ yy yy^yrr T^ 
wy-^yy^y^f^TTwr yT' ^T T W f?i y ^yTTp:w^wywTTi 

24. '3ygTT3yflT' ^ Ta 

(i) yTyT^aTftyy^yT-wyyT^y^7yy-^%f^ywyT-^yT3Tyyy^3Tfyw^yr y yy w^ ^ yi y j ? yg ' K>4 y wiyiV ii a^ 
3fy^ yfiyiT % fyryy yr aryyt afTr; yrr^ yii ayy atifiiTi yiy av^R RhhR yrr^ yit argyft "Styr 1 

(ii) apy^ arftTupTTyyiyyyyi^ :— 

( 1 ) q^'Ji y^ ■^yr yi w^y ^mi yr % ftry ■ayjyryyr; yr 

( 2 ) ^^yT'^%yiw~f*OTyi7TyiiTyT^, ^TT'ftyrywfy, yw^pw arywfwyy^yiyi^ y^'yyyyT 1 

TTTfyrfyyy%f^‘‘y^''yyyFyy'^t,yiyy^3T%wyarfyPryy, i96i (i96i yy28) ■^‘t 1 

25. itVTf Tif 

^ytaTfVw^yTTwfyriyf^T^^-^yy^, Tyyrf, yf^'ff^yrf^l^yiyy^a^i^' y^^yi'ifl y^wyyT: 

H-t'^yp' Pti^l ■(^y’^ f^fil arf^^ii^l yr *f>*j''^i<l ary^ dH^'aiH'fl f^f^yy yrr yyiP^iyi Pi^vi “tiTyi 

i?7 yiHi wyyr 1 

■wft^yuT 

fWifi), TTWi Twyiy, ^ly'D yi yRr'jftr^ yi Rti^Tl 1 ^ 4*1 yjy y^y ■y^rft-'aT^yy yry yr fyipy yryn 'to fypryy % yyywr 

fy?y^ TT^iyiafy ymr wyyT 1 




8_Tl^GAffiTT^OT INDIA . EXT RAOR DINARY |PARr III—Sec. 4] 

26 . 

(1) ^ ^ «ir«Kri?l ^ ^ ;— 

(1) [^^1 '*Tf '^'6 % PtiMI aPft^pTW 3lftWTd '64-qi'O '>*lf4t1*i) % 

"4 -Ifl SiiriMl I 

(li) f^Tt-fl l^stft % MH<4 f^hH< ■*f>i' <3'0'tl0 % MiM<^ "^i 44^0 *iR% fit’ll !<I-mO 

fsp# ht ^ ■srfiT'jf^' ^ ■Qrd^-i^dai i 

(ui) i(l'4 H?1[ 4l‘ll I 

(iv) 3|'*+i % r«tiy\ ■5R\ ii^il "4 '+i'4 ^‘n MlSl, MWiid Tj^HI Ut^l'^rn''4) 

i3rd^-viTl^ 4'’ ^ '®Tfwra #i-'^ ^ ■'spr^n tiStt; a^k 

(V) yif'^'t'i^ ^arj^iRr % f4'ii spHt Pf'sft srrf®?^■sfr'^pirart ‘iii<il ^nff 

-JII ^ ^2lf^-sfit aitrPjft % %q 

M<'5, -arfij^rRt '+i4'^i<i Uv<I<iK ’ll rny f^-ii *4i'Si 3T^«n7ff 

■M^ill %, '*TT P+i'MI '4*‘4il urRIT \alH 'H^hTT% STT^ 

'47H arfirP ^’^I^uTT % I 

'5i^ sTf^'hi'Tl 't)4Ni'0 r^tinl 0,4) •H5<6 i4 ^toit 4)^5t^ 4 Dim '?Rnn ■stf 

T'H^ Hf.'nKl 'j^U 4 ^ 154 ) ^ ifl, -itiA r*t>4) 51^11wi ML* ^“i f^y, '^^Hn ^ % I 

( 2 ) '40^ 4t 37f*TOTTt ihA^I-O 3 Pt4 1441 '!6i 4T ^ '5^1 4 R;^il4m,M'l ^ 

4 -sr^t -hA: I ' 0:^(1 aTftwrd ^ 4t ^jnm^ 41, -giftwird 30 4 ? im 31 I^pfsr ^ spbI ^?m411444f^sfOT 

O'lt ai4 f4^rr^ 4 apr^t 1444 % Riy, '4 Hi41 *41* 111 a44^i<l TH Pi*^*i % nPrt 

■^14^11:m%'qi'#14'4ft^f4*?CT'^4‘^^'3il'3l^'wi-'4ltn% jprp: ami ^■^^4 ar^R^i^t ■=^i'*r^% 
14 tit, f4«^44ft3,v^ 'A ■?F!44m "miim 4 an^iipi '^irm %, "sA fm ^ ■^mi 1 1 

W'!^l<jRIOl 1:—■5^14^%-y4t3i^'A14;#341wi^3imi^!M^'54l^TTRwwpTT3PR'3PR7t^^m1'^ 

4 4^34 •yl arrcg w 1 

2 :—14i4t34lq^ai«TO'JiP^^ifl^'y^wi'!p4TO •tHipito ^ A aroyel "pw ^^rnpir 

arm 14^ 44 3p 44^^ «qH 4'^-O^it "arahr 4lm t %T?i ^ 

i?4tii 


27. ■^H, 31 'ef^ sflr n^^frt 


(l) ■^TfA^aifwA 



Rsw’ll ■yPgiT ■• — 

(^) -jA^i 51 <1 f4<i4<i 4 yi*^ ^ < 5 ^^ ^fl4^ 'J(i41 ^ 3^4) isKf airSici a^Kfan a*H4» 6 K 1 sttA -ii^i 4 m ayAi yR.®ik 
% 14r4l TPjpy % 4 ^ 4 ’p?> % w 4 idw ar^ pp44; 

(u) 'aM4i ?RT fqiHfl 4 TITO ^ '4 3^4) witIhw ^i41 -ikAi 5111 ad^ifl ■*?[ t;i44i ^I'-k afri 

■^ml, 411; 


("n) d+i4i ^KT RiTikifl 4 TITO ajfrt 4 ■mifH^ qiMl ski a((5id ■qi tufl^ k^f4 ; fi®n 

C^) 3 m4i iircT ’TOi*!ii ^ aiyr'isfl ’A f4iy 3^^T aciiy ■yy ap^ yilA*^ 1 


^17^ atfVspifl % ■'TO^ A', ^ ^ riKlis ^ ^'A 444^ ^ 4 A’miT ■Btf ^ 141¥i41 % bpi41% At 4h 

yslO% r*tr4yM'® r 1 !/i4t%ai^^H f4*m''11 y'A'li i‘wftsip’ll aTf4*RiA ^ aiiltoAl adlr 4*-irtiaff'SRl'3'^i iiiAis n*ild 

% ■srfl 4 #4 ^ ^ ^ 1414^ I 

( 2 ) 3i4l5R34VrTOlT[14*^^^%30ai4pi^M^^T!i4’^ 31 Ar4^1^^%3igTOi;aiq4l^3i^'?i«44^ 
14 ^t 41 ■44) y^o ^hl’ii 1 


(3 ) ^ arf^wd "i^eiFi TirfiispTTl ^ "mwil % 14=4 ar74 "^ipt 4 '*4 3pt 4 yft^iR % 14i41 ptopei 4pt 4 
ar^lPl PI*-4 Ri nyi, 46y f4sfPT, ^WK TO 1441 3p?i "4 4 41 aifSifl *6l*il afl^ 4 ’3?TTOF 14431") toIto I 
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[WT III—-CPIS' 4 ] >TOr ^ Tpsm : S^TTVICir 

(^) (^^1 'HT®T fVi<4l "Slln -f^RT^'CT'il srfv^il^■^ir'^'tilRsd "C^tT ; 

{T3) Pti+nl f99f*ifl WfciRiafl ®9i9i<) ^-RTWM ^ tti<A "('Jim f=tiHi -^SITTif I 

(4) ■snftwRt'efit itt 

itfi'^K'SH ■^1TPT-^C^''TW^'JTT'OT% ■^, cft? "TO cW%10,000 ^ 3TffeW^ : 

H-l-J frow M|RH<t)lO ^ *14JR 3l<4^9 ill'll 'tllll P^’H -^rft ^Ml c^'1-'^ : 

(-^) i),R ^*4 ^ -^TSSR d 

(Cf) rn-wlHn -d yRiRan ohimi-O % *ii*^*i p1=h< 3Tdd^l 

( 5 ) C4ftRl4H -^' TTT^ fd# % "ddip fred -SflRldT^ Idct" Ht "dd 'HIHI'9 3Teid -WfS 3TT^ % ^ 

idd SlfVdTTt 3T®Td di^dTf ^ d 3T^?f dcftldT, hm ^ dgKl 31*Td ■a^dl sftT^ mR'IK'iH 

5RI dftS-ptdaif^S^TT^^, Cdl STT^-Ff ■f%^%3T5dT3fR3=n^-^’-tcf^3df^^ 'f[iTr^!^lRdT-d^'f^i!Tdr-^'dT%'^ 
ni'i ^ I '^R; -^fd gKi d?I iTd "SC fdTdT '4* Ht RinR 'dr h'-hRi 3Tf%?f dt "n^ ^iiRld d<^ 

■^1 

28. f%ietli} m*141 

( 1 )(1) dti srf^diO 37®Td"d’^dfl' Rndl °mRw 'f^TOdT hRi d hHI 'SflRin '^, -^T-iit fqqiP =tR.9l 3^ ^Tiff Rl'llC 
-dT^ ■nRiqi «ti\‘ii; afk 

(11) -siRldKl 3Tqd d4'c(i{l aT’T%''TRr d dH-il Hcil Rtitnl e>HRw '=1'^ Riqlp d\’ll R(°iI5 

d<^ ^Rl^l -dfd I 

Rti41 arfvdrff aidn-d^dff o'^'S (i) d laus (ii) "^ "ifc^Rao -dfi i),Hi Riqip -diTf d Riqip dT^ ^ 

Rm, -d^ -snfNdKl ^TJTRt Md^I -t -duif 3<Hdl CS’ dddiT iff 'JIII* -fd : 

(d) ff^ aifddif 3iefd d^dil afR fsdF^ ^ iT<adR^MV ^ 

3i^*iRi 'Hddi '^; 3ffl 

C^) ftddT%%%TT3Td3TTdTt I 

(2j -clsf^dffarfdddddTTd^dff-^-fd^dTiff’^'dnftddfft,■Rmm1^-^dddTtiff-«?F'?w 
1T«T df -qdlT ^ IjTd td I 

29. d'lf srad' smTr^T^ -Prnwrr sifiidiRI sisrar dJ'oiifl 

(1) arffidiff ddd -d^fdff 1^ -dPjjT df -Riid "srfdd -d ai^did ■^' dsf ddrr fq^ff ^s^lfq arrnm -f^ 

RK4flK 1ddWT-| sTsqd'T'iiiq^f^'ddf, iT^ffqdffidiTfCTUddRi^R'iff, cddf Ru'widdfdffcr'J^ hihmi-^, 

cd -dJiT^ "df^ df -rnrhs "R dffcr ird d«Td 3 p#4 ■% t^Rft, ^ -diFi 'dfttdRf -% Rr^ Rrd Ridfdi areid 

Rldd1T*ffH dd 'll 14,' 11; 

d?Tif fd’3Cd^^d'd!i’4'^'RsrR%Rdi'3^-^ddddt, c^ffrRm45 ■^'w RqRiRv Rdfs dd Rr^r dnid i 

( 2 ) fdddfETdrff ddd"difdff-df Cd-RfRldT ( 1 ) -^3TdftT "Tddf^ ■gdTFTT 17 T d^'^ 

% dtddfd -gfd •gif dd^ df 4 RR>! 1 Ri 4T ^ addT sd ^ RMd ^ -did R' fd dfT Rdf 3cifd ^ diHT df gpqfa 

dd -R' ddf 'dTi, arjFrn: f^ wod i 

■'JC -^dT ’1% 3ig,MC*H el'f 'd?lff fd dRldlft ddd "difdff -df : 

(d) -^T^f dqRl-^fdT"d Sfd-dd ^dd "i-;-n-d 

CCf) WdRqf’^’^drf^ddt ddd^OT'dfddlffi^adRdddff'^rftirTi %d>#R‘3Tqd 'ddT dlddc 
^ ddff -dddtff ddd -did^ R' "di ^ t fd w sT^fdT ddid "dT ’=1^ "dd "qd t fdcd 
■'TfTdFR^Tdq "3^ -dJRdfv fdd 'Nl d I 
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THE GAZETTE OF INDIA E XTRAO RDINARY _[Part III—Src’ ^ 

(3)(^) 3T®1^ 38 df^^Raci 31-^ 5;iif«i 'SfiT pi'ii ^‘l< °t)^ 

'iiml% 3f®T^ “hli 0,<Hi SiH'i.l*!' '♦K.ni’^TS^rf Mlfl^'st)l<l Ptiwl ^fri=ti 3T(1^ 3'et) %7 Pn^nl 

ohlt} ^ V «ani % 3TK?^ ^'=n 3Tfi<ohi^) 3T*l^ '♦)4'cii0 g.Ki Tf^ ^ +h®(*T^ ^T^PT ^ifV^iTTl' ^iT Hfl 

3iRih y.'i 3T*1^ tt)4’^i^ "'RRRR ^I'li I 

(T3) ■^RT pKrl*^'! 3T®1RT 3T^ Tirfel '3R% '^T?! 'Jii^ R?I 3ISIRT Hiy, Rit cil<l<si STf^-^lpHn 'Jliy^'D TT®!! i).A 
srflRpTOf -q^ 38 ^ 3T7T 5V111 

(4 ) '^31^C7f^=ri<l 3?®!^ '^4'n(l^t ^ PlC 1 «»l '3T-[4 Pi*<*i (3 ) %4 fWi-Hl jlini ^*TT^5^ 'gRr 

3ihi«i RR fqqi ^TRTT■!■ "g*!! 3TfiHcti|<l 3TRRTRnfwdRRfgRT WITT %, TTR ^ 4*11 WR^fRRTF WT37TTI 

( 5 ) '1151 [4)41 3Tf4'=t)l4 3T®TiqTR rIrI^ RtI 3TJTft*Tf?T ^<^<4 [4'll % 3T®iqi RRW +41'J)4 ^<^<il ^ srf^RTRRR 7TR) ^t^il 

TR RiT <t)k^( qi'i[ f^TT 3T®TRT qsilq 3 Tt4r %RiTTR ft<i+ifl si'll STeiRT [4)41 y[4)'Hi 3T^RTR "4 'l'Jl<.4q f^RTT "iiii 

t, WrTR 22 41 ^-(44, W ^WrFT % TPTlWT^ ST^TOtI 3TeTW +f)-4*IKl r 4 3T^;Tft«RT 4ETT 

RRT WTETT ■ST'IRT 41rt RTRTTT 14, 3+i4) [44q'J| '4 qis<. 4R[+®l[a4l 4f SERW ^<^41 4 StIrrt TR)T '^STT RTRl WT37ITI 

30. Ti'fl'flfn 4 414 rlSlT ci'?^ 

r4^ 41 344cmO 3T®T*n RRfw4 TIWflflT 4" 3T«TRITiwflfil^ T5 t4t 4 RfSRT 4 HR 'I 5 I irl‘11 3T®TRT I'K Hl+yq, HinTI 
RftRTJ, Hjicii 4'SC1/41,4 3T®tri 3RR [4)41 T®Tt41^ -st^TRI f4tii41 [4 ®I)Ih 4r Hg+n 4 tRR 4 ^nq "is"! <n4‘ii I 

31. '^if 441 «<’i4, 6.9ni<4 3ii[q4 vnT'44 r+ y[44*i 

(1) Ril^ 344gfn4, 4l af i gJlP i tt) fw; 34<44 rr, 1947 4 fgTRT3T'4%3T^;RR“w4RR”R^ 11 

(ip) 4w % r4w 144 41 w 344fwT % 3 t4 % w4rtr f, % 1441 RwjT 4 r aierw 44 HWJ7 441 % f4Rfl 
w4r ^ EgRT Ri4 r4rT 3T«TRr WRR wn t4rT 3T®TafT RgRl4 3RR®TT 3RReiT 3RW ?R 4 Rr4 RTI^ 

TF^lfRTI 

(T3f) 4RT4r f4R4■«^R^^=^4ww431«JRI3EH14RT■7I1il444f4cTf4RfrRTR4%44R414Rfl ■Tg9N'^3R9TR 

sfETRi 4r41 rr 4 d+wm, f4R4 rr 4 csaim 31«ri IrrH UrttihR), drjfsRT stkirt arolHRlR 

*41.'III 

(2) Ril^RRNrT4, 4l'3R4T3TRRTRg'R'WMHIHHRR4RTT4RRmt 41 w|r 1T 3fcTi[<a4 "w4R)R”Rt 4^31®RTRg 

t 44r 4 4 f4fwT (T^ '?rnx 744 wit tt^ ^14^4 44 '3^ 49' arWRg rt rirttr ^ 4 rr4 rrttt t^tt i 

(3) ^ r4w4 IrrH 441 trrt rtt trrr ■#[ r4tt 3I»trt rrt #tt 1477% 374 frUrfcrfiETT mm %1 ■a’jTTriT tjr 
siRrmm % 144 %, TTR %1 ■g7f;7T %, Rr^R7m4%77TeTl4w%444i, %, m^srPmrmRWTT, 4 kt 37®7rt stroh % rUt^ 
fri 

32. TIT^4^ 

(1) %4 41 374mTT4 37«TmR4m4R!lRRT47RTT4%lT437^Rl4%14Tl%41'iRf%T, 774Tl4mRTf*7RTT4TT7I aTTRlfWT 
r*t)41 WR% [l:T<n[+74 4 77TSR isl %ll 1 

(2) WgTTPT- hrikH (l)%am4R 375444 M 41 R1TT%l44t34HRTT437®TRT <=t)4Hr<l ■4mmaR44’4T ^'sO'H k+q)K 
%1, Tim 777R)R RT ^RT %! 4lf4 RT '371% iRT-ffl R)T4 %1 3 Tt41rRI IsI q)\'ll I 

3 3. 76f7K 3714^7X4 37W ^ TRTIH 4 ■5R4?FtT 

(1) %1^ 4134+7^413TRTRT r4rt4 wr RTf*7R41 %1 ^4 m3i4 % 4 rt r4 rt Irri^ 344r7r trIrrt r 41 
■q^Tjj TTT 44 ! 7 HI” fRR +4 l R)K R^f r4rT RT 3Tr 4 k+HM 4 R1 4 rt % IrRTI STR srfRWl a7®7RT Rr1rt 4 R1 R'+in 4 'TTTRlfWT 1%41 
RHTRTTTmiR 37TR1 wt4 HRr44rT : 

R775 R^ RR [qllRM IrRTT 41 4 fRRf^HjTR R7 RfTX 'ipl pl'H I 

(RT) 34RR4l'R®7mRRlRT4RT4m%37mlRR43rfRR41 R®7mRRhn4RTl4RTlR5l7TRTRR4144% 37RRTR7 
^qrlWR **7r*K 1 4TTr=T4144RT%l -l l R)-0 44t RR^ mRR 4 3TFTllWT nqWl 41^4 4l7'■RRrRRTfTRT 

R^tIr RTT 144 STTRlWT; 34 

(7R) 4% 'frfRRTTflRl 3T®1RT RrIrtItrI % 4r gRT 37TRTfWT RT'^TTTRT R®n RR 7 r 4 RTR RTRTR +41 “Sk RRRTI 
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(2) (IF) ^ ^ 3jfij^ 

sn^JTT Tf "eR;T •^ % f^ Trj{t^w«?^''5jWi 
(tJ) ^ HlaTf*4^f^'3TP4^’SFf^ftrfft^'d^'!^P^3TftTOTtaTJ4^^T'!p4wd^’WTOC’^f^ 
stTn^M'D sTinT^r ^i41'i(i ■ifA'ii i 

34. Sf^HTFf^ 

■q^ ^ TFST^fw ^ 3T^ afk n ^ q^TW i 

35. ■^r?r 

arftm^ 3TeT«TT ■5 p 4^ TTTfiTsprf^ ^^ fiPBt HI 3PPre ^ ^ ^ ^ fw?-!TT^ 

f^tr ■qr -qr ^ ^-3?^ TOrq ^ WT T!Pt imfiTH ^ ^ ^13% %3;'^ ^ HH r c 

itfl itiVii "qr "■q'^^i -fpl ■*tfWt i 

36 . Tn^ sP?t|'; 5 FT^^ 

3Tftl4)I^ Sjmj ^ if'- ^ — 

(^) ^^■4' WP^, aihtTWi C^n) ^3T=q q^ireif ^^p>TfV?T 

'rt 'til'ji 4)1 cil^ MiMm 4)V|I; 

(■«3r) ■qr^'^, 3ft4»j3T(44i3F4'q?jr*f'^aTm‘^’4^’'T^3^h:'wqiKTtiHi''4q^f%'3iFr^ 

4)Tft«ql % qippr 'stt^ '^' srqqi -st^ q<;i*| qq n<5 jq^'rrq q ; 

(n) WH qr qn^qr ^iq, afkti arqqr spq q7r«if qq wtm wf q?^; 

('q) 471 qjtirnjKr'4'Ppqfl'qrM^jrfqqi'Tq^f qq'sqftqq q^friqTi 

TRVft-^^TOT : 

^f^^qqhpT^f^ “qn^'Jiftqrw^TT” ^^qilif »#?aiiqqTqf^(f^T^3Tirfcrq5TO, 

3pnq^^qil ^qr-ifaqqftrcf q^q?laiigqftinqTt, qRa^k^qqqi, qlf) aTfq^rqfqT^qrmR^ 
qR ^jqqrq 4)?^ arqqr sr^qr q%?T qiT t qr ^ 31% qR% q5t argqfq ■!t1 ^ ^ I 

37. ^ft=T ^fq 

qil^ arfqqqrl arRjqi q^^NRl qq4 qqR qr q%?iT % qqq ^ •3?qto qq q^l^ frro 'wf ql^ i 

Tqftrf^'^3r%qq%1^‘''#T^34fl^’''^f 3Rq^3TqqT3Tq7q^’^3Tqro^qq^^qq?TT?TTf^mf, ^ :— 

(q^) qidftqi 3 i*iT qr?r 

(^) 4q w qrq 3Tqqr'ST^q 

(q) qk arv^fqqqf 

(qj q?r^ aTTRiN qrf^ fivGnqr, 3Tqqr 

Cs") q^ aiqrer q l q Tn d ft q r, - n ffi a q? arqqr ^-4faqi -#4 q^ifq qq gnqrq i 

38.7ITft?raf 

■ 5 ^ ■sT^^tTq % T^cfqal f^Pf^qT ^ ’'jqfrrp % Pi'll, aqq 4)1^ aifqqjTTl arqqr =t)4’=ii<l fqfqqqf qq q^qrqq qqqr't' arqqi 
3r°S)?RKTT sTqqr f¥qF)qnT ^^itqr t arqqr fqi % %qf % ^rPrqq arqqr arg^’ % qfq^ qn4 qqm t ^rqqr 
ar^Tiraq qq qq qjqf qqm t arqqr «tigqK % 1 qqfl qir4 % qtqt t, ql q^ Tnftqqf ^ fqqfl qq^ arqqr arf^ qq ^ 
ijlqTi 

1 . atfticprft 

(43 ; 

(1 j Pi'^i qqqr; 

( 2 ) ■q^qtqqp^qrf^qTTffeq^qq'^feqTttqi'TCRr; 

(3) qqTqfq TlqiT^RT ; 
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(73)^'^; 

(1 ) 3TI^ •3TTf*feTTt3 3n’T(T 3T>!T3T^'^ 3P3 WT'^i 

(2 ) 3TOP RIT "T; 3T*T3T ’CTiPT-PPT ’^f %HPn ; 


(4) ^-^t <trafppfr, ^ 'HF^t wf #Tt; 

(5) -qr^sgf^i 


PP^tcFTdT: 


I^MRiHan [qP|t(*i % 3 t 4 3itfH ■^' -i?! PTHT ^IUmi : 

(l) r<=t)pl ^4p *1^ PT rp^f^ *til ifint ^ RI *4^ ^ 

Ml4 % i^K'-'l U.'ti RT STRt^i '^TTTjfePf 3il ■fl'* A*!! ; 

( 2 ) ^spTmt? TT '^‘ 3PiP^ % -SITWT 3T feft 34f»43iRr % -rm-RH 4 FT ^ ; 

(3 ) IRtPT 3™)^! il'fe RRRT (Vm. ®lf' IRRR RIT^ fPIP 4n TI RTORT %, ’^^ITRT'PR *^i4riT 33*131 

yl-ifn R ^"11, RT^ 3 *h^ FIRP f3RR fRlR RIT^ % <31^ f^R^ Riy, 314 3l4l'4 RRl 31U ; 

(4) 4^Hfn % feTlT Rt^PTR 334w 3T*T3T STJTITRftRi' RfRTRTsft % fRRKTtfpRlT ''pCt i+i<4 RITTRI % fNy, («hPl 
srfpRiTTt Rlt •ilRiii 31*131 P^pin Rim ; 


(5) 3'«i11.|,'^31R3R^'w.1|'1iM'*i ■^’4'31143R4^ f^Pl 3lf34)i<l Ril'^R 3)113'^ '45RIRIIRT yrRI^d'H ■feRffBiT’l 

■% RT^i 3^ 3R 3^31 TTS 31 R3 % 3T3P3 RR^ UJTR RI '33 RT RWRfR^T RlRRft ^4 'Ult 3R% STTRIRI 3TRRftt3 ; 

(6) tRiFftail^lRiRtRR, R4fWt'^'^RlR3RTRlTTtWRtR%i^tRRR13m'4f3R=f4fRgf^ RT'^RfMWRfR 

% f^lRlRR) 1%RRt RT 3TT^^ '^l 31^RK 3R% fswc^ iTS R1 R3 RR R^HRltR; 

(7) R4^3TRlR!KtRft RR 3RR1 igOT13\3R%T^ptRRBR^4 RIRTRiIr; 

(8) SrfRRnRtRfr-^R^RRlPR ; 

(Rl) fi^Rt Rf^31 R1RIRR ^ 3T(Rf^ % 3TO1R1 RTRRl^RIR fRJRlt ftiRt 3TfRRlTit RtI 3R 31RfR %RRTRl 311% RR, 
fRTR%f^TR3R Eti'-ll RRl *11R13RR)t Pl'^Rw Rlt RUff % SIJRTR 3R^ R?(rl; 

(13) fRUrt RlfRRl R1RIRIR ^ 31 Rt[^ '(^fTRt 3TRlR)l4t RtT, 3R Rf^Rl R1 RtRIR 34 RRlt ■% 3T^R1R; sfR 

(R) % RIR % RR ■4'; 

RT5 Rf^’?R r'lPi'4M % 1 '4 i 3H1SF5 (1)'4 (3)’4' [t<PlRj(»i Rti'nl r;'is Rll ?4'll4 RiT 't', RTRfRR 3TR|itiifi 

RtT ■s<h4) ^ *'h 1\ ^ Rjf^ fRiRRTIT^ S^R <j4 15 (44l Rit [4[414“4 STRftlRl31RfR SIRRT'^Rft' 3RRfR rI RSRR 

RlfRRRRt M'ljR Ri4, % 3T^ RRIR RR fciRall RRPl RR^ Rvr 4 Ril 31RRRfl^Rl 'iiiu'il S^R 3TfR<jtilO gkl 44^0 f^lR RRRRTR RRIR RR 
rIr Ri\^ Rfl, 31 i4r 1 RlfRR R>r 4 R^ RlflR 3TfRahl4 'SIR 'i^RTR i^jRl vnIR'il ; 

RRRRf"f%'3iRR'fRf4f^*R'RiI^ ■Rl^llRR'WlT^'RR'^il^ 3R^3R1Rl?ttR 3TfRRiirf'%'?RRlW^R11*l'I^rfRf3R 'fSRl'RlRRl S^R 
FclflStl Rl’l R 3RRtR RR SrfRRURt 'r4 Rir '>1i 4 '^l 'RIR ^RR **4^ 3ii^R| HlRfl Rh'-ll 4ilil,‘ll SlR 'Jli'^ 'r 4 'flip'll f^llH^i 'f^3R1%1 RIR 
aRRR STSlsrr 'iinjRf RIR^ 3ltR 3RnT ■RRIR RtR 4 ’4) Rill RptRl 3TRRR13 : 

RR3[ R3 *4 IRI ■Rif^ ^TTR t+i<l4 'Rlt 3TnR?R*fvfTl RsT RfS ; 

( 1 ) "4^ RTRRff R rR ■RRRRR ’ftRS Rt 14 'll dll ’^, 4''=t) 31*131 «1<allrCl'fl '3R 4'is RlRl4 'Ril "^RSl RRRIT I 34 r 

(2 ) 4'ri 4 3ifii4tiiRi "Rit "RRisit ’ilRti 'Hi’O IR)^i r^i+iA 34 'rjstrir 34r "44 tistrir '4i Rik 3 i4 4''-s % Rft 
4’ WIRRT'I' I 34r 

(3 ) 3Tf4Ril4 '4 3Ri^Rll 'RiRRl 341311 'ilR'H % 3 hm^ '3RIR4' 3Tm 4 4l4 'Rit i4^^514 i4NilR 'RiR Ri'hi I 




[»lFf III—73r^4] 
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tt -313^1^ 

(■^) tsli otxiMl^ ■% 

(i) IW ^f537TT; 

(ii ) r^l^oS, HpCl'^r'l ri'-H'-'H Rft)l4 Jf)<'1l; 

(iii) 6 HfO-il ^inTyoti 33T?ftT ■’jfc ft% itaii i 

(^) ^ 3TI5! 

(l) 'JhI'II; 

(u) Tt%r ^aii; 

(ill) ^ ^IM'H 

( IV ) HIM<^ ^ 'll^ '^d'lHI'l SlffcfobdH fldi 'IHI ^ TT) 2 ^hT ^®irV TI^ ^'l(p| PlH 

d°ti ^ ^i’TT; 

( V ) (^5(1 ^ 'Mlalwi'fl % (I'll'lK % Pdy 314i "Hill dpi pi ‘ 11; 

(vi) ; 

"TITJ ^ <*)H< fqriRi'Vi '^I-sI WTT^ ^ dilij 3TTit7T ^^T>3 % P'-di^ %iHHan '^' H;^l '3iiy,'ii 

f 3iic(;i'l frlptafl iillld 'T? 3Tf’''l'+)nl '^frl % f^HT HiRd "dFr F'^tidl '31iy‘ll sffr a)j-() 'Jllll'll Hl*i 31li)M 

37®T^ 'illildl <3''-5d StIt 33Hdl spll % f^fF Idl'd 3^ : 

’TTg ^ ■SRt^ ■#^r ■^31% ■5fil 3Tm?iTW ^ f, ^ 

(i) HWrdl' Tf =hT^:)K flrc »fl ¥1 W7TTf, Pl'«+I’m STeTPJT WTT^ ^IfTO ^ TWTT t; 

(ii) #!F'^a#4^'^^f^3nn3TtitfCT'3Trdf^f 

'^Tin ’7^ 7; silr 

(ill) ^ d'T’jdd ^3Tt ’itfeR % an% ^ '4' 31^ Tfrir 73^ ^ wfl «W7 ^ I 

39. yfcFTlT 311 

Wm 38 3T^W3Tf 3Tf : 

(31) 3fiX 3 3!5q t^Jn% 3TT3H 31 ^rffer^lRl 3T33r 33 HrT 31335' 3|'II3T ^ifPlT f, 3F ^3T3T3T3 3133T #5fT =313IM3 ’^f ftlE 
3l 33 f ; 3331 

(U ) 'Ilf. I 3Tf3d)Kl 3T33T 33NfTll 311 31Rllf331 IHlll'l 3ldl Of lid I ddl ; -Sliir^T 

(n) ^ ■3Tf33M 37331 343 k1 3t 1R ^ 3311; 3Te?3T 

(3) ^ f33fl 31^ 3313 ^ 33^ 1331^7 3331 335qoi^Tft37 3T; 3T33T 

(^) 3^ WH''13 38 % 3%^f33tfl3 3f33TT33 3F33333T3f37T33-^ eil<iPlft3:3^ 3T : 

33 ^ 3f f3l333 38 3)1 33HTT 33 3lf3nil*i 3Ff Rhdl 3TT lHd)fll 3H ■?T3)"fe '^13 3ll % 3l^“il 311 RdRad -aill dl^ 
% 33511 3?rf 331 3n?TT t I 


40,3jr^ fc^nr ^nfctd Mrdidl^d 

I 3 I 333 38 % atlFflT 3TT3 sfH yrst)3l 3ll Tlf^ 3Tflr3 33^ 3il 151^533, 35113 3lftl3iKl ^ iWl 3lf331Til 3ll. 3ft ^ 

3lf33ird 3 3fi^t1%3% 1 ^ 3 : 2 : yTs^^ini 3133 3113^ f 3ftl3)43Kl%3T3^ ^’13)31 3Tf33n^ yi3l4)Rnd 3ll3niflt ; 

35?^ 33 3533 3f33rrd, 333 f3^^ 3 tf 3 31T3tf3fT 33% tlj 333 3131311’ yfdR^ir^ 31 333 3lf33ilR3l'31^3, 

%■' 33413 f313l 3lf333ll 3% 31^3 33 331% f I 

41. 3IHI3 ^i'cl 

73 ■f3f333f %' 3 H 3 feffl 5STT7T % 31% ^ 41, 3f% f3f33 ■%3% %1 3Tf331lfl 333T 1331 3TftT3n%' 3lll 33133f3Kl I^IITI 
333T 3‘ 3f53f33 33 3 3diJ31 f 3 I 1 %l3i % 33^113133 3431^ WH 3% 3T3l t aftl 3»313 3% 33 ^ f313®if aill31331 
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n---- ' - 

40 3iTf^ ’TTf^ sfk'Sff^, atftm 3n^% 


42. 


^ "^f ^ %nfRl ^ 1 

W ufifi'iJI^Rf ■^FT i^kft ■qmr TIT '^, 3Tcif^; 


■3TTIT 


(i) w sm^T mrr ^strit ■! % aifferorTl sttit ^nftnf wm t «T«r=TT srmf^ 

'Tt^l'SIK RtiMl % ■S'H'lil '1151 ^iOh 'III■'I 3TitT blHl'JI ’^' -3^ “MRkI* il'‘|S(1&1 '^ll°l^'H'it)'ni tfl'll ^'oh ^ 3TfV't'lO 
3T®TT oti4'c||{l ipT %, '3T*T’4T > 1151 , ^TT'^*, 3ii44l 'iil^Jf ^" 41 ' g,Ki '^’4oFlTP^Rlt %, 

arFrf ^JTT^ srepTr T\4i?n ^ttFt aiTit arr infV^T'T ■pim wgrri ■^, 


(ii) ■’ifti ■^iF? Tf RhI^ t Ri-4k 4iT. 4 % R^iTR 'snfTPiift 4g*<i't Rf 3tR 44)I<1 arerr oh4-qi<l % Ri^?* ar^^irefTF 
■4ntT^TT^TT3rTTiJ’eTRTTTTTTm%, ''4^'%^yRtTT^maTitnaii!TT'^ 3TTTRT^T4'4?t'3iI 3TWra^^-TT?4 
4i TT-TRTRtRi'^, ■^TT (rl4 % Ri'^'^rn^ R'ili 4 mi 3Tft'+)|(i aTTTTT4TR%RT^3I 


(iii) aT4W3TTnR4TT3TR^rRTOT.'’].HiTiiiR,^TTT tiwittRtftR 

Tt TT 'f Rf trRrt ohRqiO % ■ftrsi 3 i^?itoRrf "siRFin tth tt 'JIitI tRiTi ^ f^Rm % 3 ttRt "^nR 
R^MFiRt "aiT^ STT^TT 3T*F4T '544 'T^RsH RriRt TT^ 34TqRT WT ■'hRfI feff 04 Rw ^ 4?fTl ‘STT '■HTnl 11 


(iv) 3 tRi'jmO sttR Rh 14 R^iFi 3iTR<“hi'0 '^it M*^<1 *A‘ii aiR 'F5' RmI^ tt yiRr^iiR TT 4 R TT ■Rtf 

■H'fl^iii arrRr'sfjt ’RjIt' fr ttt 34i?Fr aiTF arriRrO*) ■'^RnfTRFrar'^, TiR'^RTF.R^TTRFT'snTFmt afR 
RtRftR 38 ^ aRpRl 3T*M 'mR^ 1 TIFI^ aT«TT TI^O’) T -^F^ arfR 

TT T Rl'qK T44 '^TK 'FWR TfRahi'O '^FTI 


^q^RKTlT; 

arRf^FR aftrr °FRqK^ w ttR! tt h i-f •'^ii ^ ' n i '?t R; ^th' 4 wi'tt RiqR»i arfirRm, 1988^4 tt4t13,i 4,15 afR 
16 R‘ fRntRttt arroRTT tt ttR far t aiTiT sr^fR^i arttir Te ^ anR ■^TRtrRf Tt ttRt fW arTtr ■?iRmp4I m 

TTRlF^RfFTlt I 


43, RiRi4I'jH 4VURRiN 

■3irg stRi-ji 4 aif^mR ststt t^NiR TTaT STTRi4)Rr '*fI ar^FRi % ^ '5 ep?5*tt Tff ■®fRtt i 

44. ^<4iRi<5(ti stii^ ^'l^'llwRich 4 iRo(i^ 

(1) aiRmR a4'’TT '^vRtR an^lM 'R "RTTniRRi 'RtfR aiR^qWni '4it ati^ yiki =ti4 '^ft 

3tRt^RRtt'®fI arr^ ■jF ■'ry^Ki^RI ar^TfiroRw^ iiiR <,<34 41*tiT m ttR tff'F’^t"34141 R 44 "R 3tRfi an^Rl % niRn 414 ft 
■RiRit sjRt'JH Rt R* tit tttt i Rbt RtftRtt aiftmR aiTTT tRtR aiRi^fRflT "sR nRRa R ■R: ai^Ri % -friR fR4R ■^j^itkt 
■ fRu Ts 'FFt' "yRn 1 

C ii) aiRmR areir TThriR ■Ri4i% Ri?^ ai^TiRiT tRt^ 'FTTF’T tI "n^ f aRR^Wfli "Tf fliRig '44 "Rr R tR tit 
J l I11 ai^^ii'Hpi'iti cfii^qi^ Trft tRtT RR 1T 45 Rt R T 414 FT 1t TtRiT^ hHihi 'ifl Rt ^ildl 3?R TT T aRTl 3TT^^ 

■ftRf fR "R ttft f I RRfTT arRiriR ar^r tRtR 3iRt4RRtt 'tI ftR^ ^ tf 'Rn aRc/aiRTT 4% tf "Tf tRtt i ttW^ % 
■^41 R% RR RRt aiRRf ■% ■ftRf RR ft t RtRtRf ff’i % 'jm % Rttt Rt -ftfr Tf #tt ■fRn apR ■ 44 R ■R ■Ri ■R 
TjT aRiFTH "RI 

■pitfigHUI ; 

fRRrfRTH ^ afR ^TTT ■R ftfItit'i RR tt4 Rt ■fr^ tf, ai^iwnRiT Titwif "R rR 3 R 4 4tstt 
yiRiTiO ^ 3 RR 1 3TT^ -R -qrlR 'RR ft Rt 'Rt '^iR Tf^R 1 '^itR' tt ^ttR ttft fti tRtttR ■% atfRi anRr 'R arjim 

Rft I 



'TTOT TTsm ; sraitlTT”! 
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[’IFTIII—7SPJ^4] 

45. 

srftotiKl ■Jfit ■?W1 yifit^iKl '5HI Picif«(fl <H=bnl't I 'PffTsPT % ^■(.H, STftietiill 

"TT^ 'J'HKI 'T^ : 

1. aTfiraiTfl"^ 

(^ ) *jH ^di 

(i) ^ ^Ji?f ^>11/3 ^ srPl^nTt ^n^l3r ^ ^ *TT 

(ii) *il<l :—• 

{'^) "^rf^^HT WT^^ ift "341 *^c:i ^ 1/2 ^ Piri'i'i ^ rtl<l<3 

»TTI 

(U) 'hPi;' iil'^ fVitil 1.'^'^1 Slil ^'^IMI %1Tt tfi-l ^ (diJ,^c1 ^nH1/3 sfk Picri'i^'i 
■^aisrftT^l/2 I 

(Til) 41^ 

Plc^'flll ■H'^'jf 3T^f^%wls«ti1 HP'II^ 'ItlTtTKTT 3T^ ^ rfeMI=< ’’4^'^ ’'IT '^<HI 'fe <a”G 

('^) %'^ yr'-is (i) 31^ (ii) fql^R'>i% tTI 3T<!1^ 5^1 ^ cI'ihi 

2 . it)4^l0 % HIHC^ —■ 

(^) *icl ^rl'i 

(I) f'Hri'iii clli '^cH ^ 1/3 '^it OkIo TFT *T[ ^ll'^ f^y1 'it 

M + K I 

(II) WR3PTf^ % ■f^l— 

(^) '^if^'^jrNr'^^'SRi'f^’iFfr^tit 1/2 ^ r'lci'ii'i niOo Hctrl 

c^i:^ sni 

I 

afk'3^ piHti '^, w®r'3ir3'^>4’^!^ '5h4’^i(l % f^r^f wRiPHr’i % '’j4 4tn 

■?tTT I 

(IS) 4r# 

Pi4=('i sit 4'^'4 3TSfiT% ftiy fq^ln HSt sit t9l-s<+><, Hti'ii^ 'HtTT SST 3T^ '»lTft SiT fF^RR, '^, 4tH ’'Tt MlfSi 
O'J-S (Si) % FtT ( 1 ) aftt ( 11 } (Si) 4" tsfsfil^3^ F4 ST 31SST s4 % S)4RTftsf STSTp^FTfST 
Ti'llSI STTRIT I 

ST^ SF tsi *hl^ srf^SiTTt ST Sl4sKt tTS SSI ‘J-jIKI S% SIT '•JStTPT STST =t)<^ SS STS ifO Ftsi FS tTST SF FS 
3T13TS SIT 'hIt'-'M-SS SFt SSSRT Siil 't' fSi SF tsST) 3r=S 'dsTSK, STTttSK ST 'RSSTS 4 SFt STST % I 

ST^ SF afrr fsi sft: fsciss s4 srsfs % ^Iss S^ S)4sTTt 3TSSt aiftTsWtTT srt 3S^ ss4 % SFTS 4sTfRJS 
Ft ssT lit ssrsit 4sTf4t|i% sft STTtrs 4 34 sit^ ■J'Jiki sst sf) fttsr "STTrsT 1 

46. r4i4«ts'^31^f434T >T*^.S( 

WTSrfSStRt, ^STStftTTSSFT 3TT5IS ST 1s^ 4t 4 RSStI t fsT 3T4 iSi4 ST S^4sk 1 ^ ■JPTRT S%-aftTSS atsfs, f4s4 

SF fsHfSs ST, % sfrsrf^isf, 4t fftI 44 fs4ss 4» Rit/ stsr Isisi Ft* 11 , % sts 4t aisr sir '•jsttts fSiST ^sttist st sFf 44 fe sfs 
st1t:tstt 4 3SSST fs4s 4)di 4 lit t^tt 4)^ 3tt^ w4 sfF fsist inii'Si 14s4i ssrs 4 sfs'^i-D sr S)4 st4 s^ 44 ■’jsrt ^4 sit 
STss sii4 % fsTtj STSR 431 s4st I FFT 3Tsfs f^s^T^Tiss^tf 34ssir4sTST4si4 fsTTssTsts 4 Sit 4tsT s*ss srfssiiTt fs4?t 4, 
STtSST^S^ TSsfsST 3 FSST%'?s 4 HMI 'Jliy.'ll 'hR; 344sT344ST34sSSS tSSTSST4 I 
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47. ariftiri ^ 

^ ^ ^ ■5I'*#RT f 1 

(u) f^34T^%fT?^aTq^-q7l^!rT^-^^H^TiTJT'^-^7nfP3^45fjFT%‘4^%Wm48'^*'#>tn 3TTt#T 

^»Tf44t%'TFraTfr7TIE^^^'rt I 24^^^ STTR^T Ti: iifiW 6 ^ gptftr % ’>^ 

'Hl-O 4)\'ii I 

48. 3HftFf|yTnl^l(y 

3T^ ; 

(i) ^ %■qm■ifft^ ttfttI'^ 31'srTO^■=filT^rnfd TWRRiRrort11 

(ii) 3Twq8^%^rnTj^fr■srn34^ arT^q#^ 

49. 3Rt?rcfft3I^tSfrT 

#Ttl 

(43) ^4T^'4T»Tt HfRqi^of fqtfTiJT 3^RTr?4 T■#t( 41*11 ■^' Tpf-^Rf^ | 

(T) 3l4f8RT lip?! fqf'iRJ'^ fO'il I 

(■ET) 4Tf fci(r=t4'IO 'siiU'fl I 


WZIRV 
■^RrTsfrr VT^ 

50 . efPJT'Ot^^frTS^lT^ltRT 

^ 3iRI h 'fipJ '3^ ‘Ill'll ^ < 4 !414 ^4l®ll ^ 1 

51. tlMllVl 41H*I 

( 1 ) •^^1^34RT?Td4n4RTt^'^-^TWTRTfRftf 

(u) M<a\wn^ ^7nfra'4t%3'3?R'4%'yMM 

'flii^‘11 

(Ul) ■^34flTIT4l4n-5p4^'^TTq^^'f>ra^^^^1FfTT%’^RlT'^’^^Jn4frl',’^3fR»4%4f^%3TT7^ 

4jtn^ I 

52. 

1%4fl -^ tl TR I-l •^' Tq 24^^%'^'^TI%T?feTtT4'»pTFfr ; 

TE^ m sTftfERifr in bf n ^ Rt ^ onfc^q^n Tnfpg % i«th t 344 tt^ ^ -q^ ciKra 

SHif.Rci one'll R>w R' 4T?'■? I 

3TKRRVI 

^<^<n sfhr <»)i4 y^ui ■gn' tiMti 

53. 

■53 % ■gRiftTpff % aiEETETH 34f4Tfrrn i?T Rn=#Tf43RI % Rtt iitt tFtt : — 

(34) a413ifi334 
(43) M3TfW4^^ 

(T) ifKift 



■HFtT "SRI 
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[■mniii—73r^4] 

(■ET) 

(^) arr^Tif'^'* Rkfsr^ 

(^) 

54. M^i^i^^vinwuFMyrfii^TrO- 

^ ■^ifjRmr Rsiw ifTfERfim "^fn tW i 

55. mi TfSIT ^ 'ly, 3Tf^«til'0 TJT cjlM^ «fit Vlfctrl 

(1) 3TfET4iT<%'^' i^iqi "If I P+iqi 'sn Hohoi %" I 'Jiq Hqi ert ':Hpiqr4ni 4i'il ftt fq-.'Hi RT yqiK yj'i'ii R hii 

'm qT(,4 f^^oHlfV^iK 'RSfl ¥Tf*H=hKl % MH I 

(ii) f47^Hl%TTrcr^TRR^ atftrairr^^H'^n'si^tRWTnfqw^ w^RT’ETTRR ''^,Hi''ii w 

t: 

RR^W%’^^’R^3rfET^RT^fW^-i^7?WT'^'®TF7t'7ftT!IF am afR 3Tq% iReiU % t^rt 
% %Ti f^TTj; rq; qi'^fqti Rit ■^Ttt i 

56. ^^TW 3TI^ ■qr ^ 

qT w arfqwt qr ^ ttp iwrq sqqqr arj^TPr ^ iq^fr rrt frr, w rt w: 

qrw 3TTqnT ■aiFr RT ^ '^qTTT qri 

57. ’PTFtqqrsJtq srftraiTtt w qrifwfl' f<^ T^tqrnJ 'nO' 

Pif^qqiqt^ 'irftietiKl in qi4qi<l nn qil^ ^^1 H'n< qp"l qft 'Jiiy^'il I 

58. 3ll<*ifVlch 

O) 3TfqqiTtqT'!+)4’--ii(i ij,-!6^l)4l-.5<q^q’'^qfi7=Tf5a44tn7i2qii4i^qfr3ii+r'H'4)T5fr^qq7TTt: 
nr^ q?' 1 % qqr qq ■^' qR arfqqi qft an^iftqq? '?Tf ■’wtff't; 3 tR 

q? 3ft7 fjp Tjrfr % Tnq arqnim qn^ 'Mf aftr 'dq'ntt qit qnl' wittt % ttsp qq q 3nj7f«Tf?T 

q^q)< ^Tfq®h "^iTTn | 

(2) fqi^l ITT q?! <5^441 Tf^^nKR qR % '?I<H Hp'H qi -s+iqi 

qm%■qqr intnR w i ^mrath an^K- ri: -Rft^ijfT); | 

(3) (qij srftiqiiil % Hw<rl '^' F'^'h! "^f < 5 .^ 1 ^'SRT'R^T^tn^ anq^rirMqismnT4 'Ihki q ^TFlqr 

'Jiiij.’fl I 

(^) 4i4-=IKl%RTR^^'feRt3l)4|n5<-i^^' 5RI rFI RnfRT RT qlnul'^q Mk^f^ifl 

iqF^fRmt'^ f^iMn 60^'fRqffcn hm qiHul^RfRTaff^ 3^ft^■^<+:1 mr i 

(4) ^^|4♦,^4^i^, 34'^4«i (3)(q7) ■^f nqr ftEiiftn WwT-62 % aqrtnf^Wn 3nn#nEFTf^ 

PqfqqH 63 %^n'lci irqfn % srfnftqn Fqikl ^nn w^jk qff ^> 5 ! %qrq M'tinl 1 

59. 

(qi) ■^%Hf^RTqTf^7fqiftjq»TT'^^34f^qT'qit7aORft^,; 

(1) 3rfqqiTkqTqRtq]k^5;^q7kqT% 11 l^^fm.wftri^'frqTqkfqkRTfqqiR^qnnTqkmT; 

qF fk-kqr % k n7 kqr % q#t k kk 1kkiiTfqR4T ^ kP ^ R%Tf |-1 

( 2 ) 3TfqqnffinR^Nnitf^Rfi kFinm ^h4 ski 3Tf%nfkknrfqqnT kkFftn^ kt■ rrirr kn qq 1 IkynnfqniK 
■^qnnmFkn I 

(3 ) ■fqTtmfqqnr ^ q?; qin^ ^rtt aif^Rnfl ^ ki % krn nfenViqT qk qn eqiFR Ftm 1 

(4) 31 Rrhhi, i989fr5nfRi isokkiTrainF 'flqfq%frin fqvtMifqqm:^ kri i ^mfr, 1990 k 240 fkrk siRfEnn 
w qiF fk^tnifk^ ikkn rFF ^ RRRfr 11 
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(i) 3Tftmfr^ ■gro qifq^%%ii 3 ti%^^■ mfRsfit 

I 

(ll) ^^^-SFfnTT^ tTITT 3mt'<iRR f^^^ISFrUf (■!3)( 1 ) '=1^ 

: 

TrE5 ^ ^ TTSm ^?4®Klf[ ^ ^ ^ t f% ^ itfer -Fi^T^ »Tr Wf ^ 3T7% ^ -5^ gjt 

^Tl^t I 


60. 

(1) 3#f^^^ srftjT^ -^' ^fwf, yrt|-^ ^ 

^ T5R-tT<'I 3TR wft ^3ITT^ I 

^ ^ ^fmr^ ^/^fsshTi ^ tnr fjFT^' w f^fp^ T^fr 1 1 

(13) ^rmm #3Tf^ ^ ^tht t ^ ^ ^ rsrm '3^ ^ %, % #rtj; 

^'3lf'I’^f-d #( ■FTFT-'qr ^ rlTfnS W 31%^ FT? % 5/3 ^ ^ ^ FfFT FR^ FTT 33^F% ^ ^TTT^TTI I 

(F ) ^ 1%Fr atfwfr FT Fi'^NTIt ^ tpv |r2TFTFTF#FTf^W?n|rFI'FrFT^T?T'^''>fcg^^TT?TTtFF'3F%#^ 
FT? f^TF^' FF FFT F ?FTFT FT FOTFf feFT FFT ? FT FFFTT F^ ?, % F?T^ FT^ %#?1 FT? % 3f?T ?FT FT^ 

FT? F 5/3 F? ?1 F FTFTF ^/FfFFTFT ^ FTT FFT FF% F? 3Tyjf? ^ FTT^ I 

(F) F?f arfFFTTff FT Ft4ftF FTT BFfTfF^T FT f?cTF? Fit FfTf FH FtFllt ^/Ffe3Tc4 ^ '^' “^-f?FF” % FF 
FTF FFT ?, FFFfr FTFTtr ^/FfeFTFT ^%^?I^F1 FFTFtIftF FT# ^FF^ #FTfI ^/^FFTc? ^ F^ 3TfFFT?F 10 f# 
% FFqFR"»JF-f#R” FFTf % TT^ % FFTF# FTF ^ FFT FTTTFT : 

FT^ F? #FTF ^/FfeFTF ^ fF###? Flff % F»FFTF FFFTT FFFT ^ % ^iFF F#? Fit FT F?# t : — 

(i) #FFTTF FT FFFTF FTFlff/FfeFTF FtI 37FfF%#TPT TT^F#% F?f ■# FfF#FFT FTFT FT# FIT FTF#FT : 

FF^Ff? FfFFTTF FT FIFFlft FT^ FT #FTFF F^FtIF^#F 1F /^ife^FI % fe# # FTF ^FfF'^' iRdf^FT FTFT 
FFF F? 3TJFf? ?F 7RT FT ? FFTcTT ? 1% FF# #Flft/#FFTF ^ F' F FFTf FF ^ffFT FF # Firi# I 


(ll) FFF FF % #0? FTFiF/F feFvF FFT^FtFiFT 3TIFR FT F^ F)T FTTF# I 


(ill) FFT FIT #'l'^.l-I IfttF fFfF'TFFV ?TTT FtF fFf^rFI FFTF-FF FTJ? 



I 


(iv) FTFTTT/Ffe^'H^#FFirFIFTlFTTFF)^FFT3TTF%f>^3TfFFTTFFT ■^FfiF F FFT?F FTFTF F? FFTF-FF 
F^ FfF ft f#T FT? F^ ? fFT 3TF F? FT 3# Ft^F 11 


FPStFTFF; — 


1. fF^fF? FFrTrflTFFFT #FF#FTFtFftFFftF'FTFFT'^fF FtI#? 30'ftFFFFlFTF/FfeFTFT'^^FTTFTF?! ftiF# 
T?fT 180 f?FFFTTtfFcTFitFtTTF? I 

2. Ft^IFF FFFTrn? F FfFFTfflFT FtFftFFftFtFtFft’^fFFt 1#T 20 f#F?f FtFlF/Ffe^FT 

61. FFTFIFF^ 

( 1 J FfFFTTF FT FFFTTI FTT FFTFTTF ^ FtF 3TFTFT F # FTT# FF FFFT FTF FF^ FTFTTFFf F # 3flT ?F FF 
FFFTT FFT FFTf FTT ^FTF F FM 'p; F^iTF FtIfFTiF ^ fIfTTI ^ Fit ^FTFlfF? F# FTFT FTFT f I StEffiTTI FT FfNtT^ FTT FTJT 
Fit FlF FT# FFTFTTF # FFIf fFTFt # FFF 90 f# FT FFFTT Fft FF TTFFT STfTf % FTTTF 360 f# srfFFT F# ## : 

FTF, F? ■# FTFFTfeFT FfTfr#?# F 3TF7Jf[ F# % 'FJFT?? F f#fl #^3# FT FtFfTTT # ^TeT 720 f# FtI aiF# FFT 
3TFTFTTF tig I H#< FTT FFTFT ? : 

FTF; F? #T IfT FfFFTTTi FT FT*#111 # ^T# FTFItI % FTFT^ F F# % 3TgF#T F STFqiTT fF 720 f# % FT? 3TFTFTTF 
«g1 F^ FTT FFTFT ? #T FT?. FFT TfTFFTFF # FFF, f#T3F FF ■^' FF% I#* tF#T FTTTF Fsf FT#T I 




^ TTSTT^ ; STRT^-TTTW 
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{2) 4TW!nf^raRt^hPi^nT^’aT=^s4Tfi:^,'rTT^ st^twr■^■^% 
'^TT 3Tr^ srRTKTK^ ^ ^TOTH11 

(3 ) ST^tTTTW ^ 3TirftT % T^tTPl ’^TR T^ ^ ^ sfR TfTO ^ ^ ^ tFRT ’^TTRjfe 

%'fRT7’=lR’^ '^m,‘ri "Wf feW’^reiR 34f<4^^’Wt "jiTpS % 1^ 3TTTI»1TRT 

^RTCTTw^'# 1% B^ftfwr ■R iti4-^K"i % Ti wi «n, •FRRT t fa gr^^fa -gfit rw 

% fRu ^nn I 

f^RTl 3TftRTO^’^^^T,)R''i <li'M'f^, liKign, Mn.qKf^T#iH, 

^ 3R9 % f^, "JRT1% '^nfm *H1=6K % R;ViirH^VIl' ^ 3T^74K ^ ^ Imr ■OTTn, aiFFftiRT 

TT<'4T fq^lM H'3^<l "^ft W ^cticTl '!' I 

63. Mtjjd 

^"T^tniq 'nMMin %' ofit R TITf’RT% I D/hI ^t^d-l Hf^crll 3lf^“M<l ^ “ti4'*ll<1 ^°ii 31^ftT%' t^^ii 

'JTf’-RT-JTFffTTfri 

(llj f'tl'Hl 31R "yitiK ^'i'^ ■^Sl <H=^(1I't' fWi-^ %frr®T fcti^l 34 ^ H'tiK 

^ TT'fl' H'^ii yqii ^firR % 'JT[«T TPTn’TR ffcTR "TR 'lit I 

64. '^'i{^<it W\ cMM'irt ^I'll 

irfwft ^4#sfTft s^-iH'ifl 'Jiiij.'fl 1 

3Tr«raTTt '*t>4’=iKi 'M*(i=t)[^i ^ ^Kii 'rWt % 7ft 4)i'i^l yfciPifERt 441 'ttItrt "4^ ■pWtarftraiRt "r 't)4'^i<l 

^ "STrat ■%“WT 59 %3^-'Wf'MH (■5F)(4) ■5^31»fT4N7Tf%^ fsi^'lMir’-RR:^'ftsqf^'4'^■fft^ ; 

igFf •??? fa^nTT ^ ' 4'4i ^ ^^ Aq i r-f^H ^t TTt ^ SK I •^t^RT ^'tN i f WT: ^ 3T7rflf % 

WWT 59 %^-'f^f4^ (^)(4) % 5(tz?#T HR^fr<W^%7fTm^Tr%7f^r#ft ■ 

4t f% ■fm 4h4’-4Kl ^ -cf ^ f^-^RRt % ’3^?^ ^ Tt f, ^’TSTITt ^ 

f=n?RTf>4^ ^ 'fpiff'-i ^ frfn aft?: 'H% 'iRi lilpt i 

65. ^'ob cfjt ^'<'^1 ^>t 4t<M ehl "^dl 

^'^ni ■fsm"qT! ■qr ■4'!qTTr7TF4%'!?t7R'3^^444i''f4RT 

66. '=61 yit'^T3^tT HHim (si'll 

(1 ) ■JrfTi'^iiii '^rr 'b4'^i<l Fq-i -^qqi '^fFt'iK 414*11 "3^1%■gt^% ne^l ebi'tFq'^w 3^*41 ^<^41 ■stk'T 41*4 i 

(lO 3Tf4^qfr ■qr ■qf^RTTl‘PIRTII r ftqt^■^jtTTT377%'qF^3TfflT7'f7R'4t’7T I 

67. ■*l4MFTJT31#y 

(.1) =f,4‘ifTTt w-TTR 4bi4y5'j| sr^tf'^fRir'qm'^rTTTTTf^'^: 

("^) ^ qkiq 3Tq4 ■qrf Fi^Pw ■frqtr ■qq ■q^ qq qq4w^ "qq; ■q%, qr 

("^sf) "^^31 "pf "^fteqq qrj, q<^ ■q^ ■qfFtrfF'q 'qq i 

(2) qi4yr.'j|qqqqFt^TqfqfqRqqRqFf-ptqt: 

i,^) 3rfqW%^q’4qTR%f7fq7it'qit'qwqiit^0t^qqqTT7Tt^’’^ aqfqqfqFtarqfq, aik 

(73) 'qqNrrTt%"qqq'4 ■qrqr■^f'fl^qqtqfiqtf^'qit'^t^qq■0: f^4t^ 3Tfqq)”q)t 3Tqf41 

(3) q)i4*7f-'-'i qqq qft ■sfqFqqKii 3Tf4'bi'0 qj 'b4’^Kt "qn ■qi ’5 Ti 4 '^qn 'qr 3 ii41 '^r ^rjqq, qf) qtqrq iff, qftTqf^-jTn 
*44 "qiT Mi^ 41*111 

(4) 'qfqqqft qi 'q)4qi<l "qil q^jqq "qq^wq qqf4 qit qqqr ■qqtt ■qqq ^<14 ■qq '4 ■^I'tff.F'w ^ R;i 'qit wls F^qi 

wqr; 

qqq^ qir 1%qqi^^fqq qi9 qi^qF'iqi qqqiqit qtt■qqqr 33%'qq4qF'q ■hh-m "q* -lel 'qit ■3n4qt l 
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fn^ TSTFT Tu 7%^ <ti i 4'Jg'4 3?^»i ^ ^ ^^inEft i 

(7 ) fWt 3Tf'--TO7t ^ ^4’iKl ‘SRI T^Einil'JI '?rl4 RT ^ wfnF^ TFET ^ ^>mpTT I 


3TS^IHI7 


68 . hI^WJ PhRi rTSn”fifyH 

u ) ^■3Tf4^RT^Rf^ftrFr4^Rt^Rf^1¥4 3?k3f^^q3Tfqfwi, 1952 ( 1952'3^119 ) 4 
% 3T3^TR fHHdH 3ETW RR-I, ^^4^ f4fR3JTTI ^ f4f'^^4 

^ wn 3T7T^ 3T4#m % wrtjf % #TT I 

(2 ) (^) =t)4'4l4 #r toH 3lf4fwt, 1952 (1952^19) %7Tqi^qI % 3T7rt?T -aiT^^if^TRTRf 

-q\ TF^wr, '■JTf'^TfwT ^ ’^iro' 6tT' i5Kr ^iP'W'mT ^rW Tq^Ti iTTT ^^rn: tt^ "+, 4 t ||(1 rTseit, 1995 

%'SKT ^lll'Hd 744 I 

(73) ^ W7 43IK^TT^47B'#5nT 16 W^, 1995 4l¥'HT4t4Htl 


69. 4L|<iH 

( 1 ) 3lfwfrRT 4 i4’^k 1 hHrcMRg'd ^-Wrwi 2 % 7<T^7TI3:3tp^% %|TT^TSf 3 

( 2 ) ftiTfr3#TOTfr-3T6(,4 ^i(i^ 477 ^ 1 ^ 771 ^■n%^7n4‘-fi(i<d)■jrf^Tfwr, 1972 Rnfcifian^ 

(3 ) 3^7 31^7717 ^ 4t 3Tf»7^ 74, ^ 7444 I 

(3) U) TT^^fTOTfTIWfTiT 0h4r||<1 fHHPHRad f^»7fiT44%3T;pT%fH^RTjI#TT— 

(^) PiaiPh^PtIrt: 

(73) Tf^RT: 

(R) TmI14'VI°Wdl AT pviio^i 4)K'4 4-+ SKI ai-^nlPw PAP4)r77i 3TpKfwt% IHI'I'IH A7 aEJTTR AF Ht4 4aT 
4? tETE AfW ■^, TIT 

(H) EE a4 a4 Peer ■^Al Ar4 % AR ATFI 33 44 37, AT 

{ 15 ') TIE 3^34 431^4 744% ate, E>J37A743'431 RErtAT At) T^TEAR, 37=3 ■f4)7Tl'3iT7EI 4431 ttEtPrT 371 

■ 37 ^ '377 137"^lErAR ■% ®hK''i '311 *h43lpl ■% 77334 <JH3I'1 '%t TiPe"34 3 ^ f^ETT WATT PeART t 14 "ETEfTt 4 Ti^fl 

3E 'EtET ■337 ^TRT p37 7t4 333317 % A37A 437'34 fATTpA 'nfAI 

( 11 ) :>7P33tT4"31 3)4310 34 ■ 43 EAERT"34 TfPtI, yo43) '7''I 7^4 ■ 34 Eat E33T 6 3744 4 Ep337■% ETH ■%pER '337 Hf44 '371 
Ere T3 ■fTRT, 4l ePeerte i s erPO ■% 'Err % ete^PPr rPrI • 

177771 ^ TTTrpEIApRpTTEl eP^TEeP AT e4e|(I 4 30 e4 4 ePE3734 4eT ^ 37T-FftRl ER ARAB % Tfrq 3 30 -344 Ep7T37 
EAT 37 3R337 'A^ ■% Pett 3r 4 TflR '37 'ERR e4 R7 4 eIrPtER TlfTI 37T '313 rI'II 

XHTR^ TT^ f 3 T f^ERt EEETrP 47 ttAA E 4a R3AH RE47 5771 pTRn RR EpRA A7TR 37 ETElpTR tORT ' 

37RlAr41f37l37Et374ET437 774f74'RHRTR34'3ERll3EET4%R4^%pTRn'gE|, E3T3RRT, TpRTpRfpR, R3RR73 AT 4 eT 
ttEtPeT, 4771 ift HiHRI -Rf, 4 37 r4 12 H 51 4 % T^PtIR '43, TPR43R ( 100%) HP'II^ 3% RAT Pa 4A Rtf 44 T5>7HNH 'RrP 3R -aVER 
Eat I 



[VFT III—75^4] "SFr TTWI t aramOT 21 

70. f^rarowPT 

(1) '5r^^ arffewRt “n^-qiO arrit Pi-^Rw %fnr^ III '^f ■firti■'P i^ ^ I^Rsci aTH^ Pfqin 

(2) ^3Tf^4^^T%4^0'afrT7^’'ama4wft^’mHT:^"5wf■^cmTrap^^g^r1%■^T^^^sTT^7Tft 

'Il”i n*h ■fe ^ ^ ffiw. Mpl '^<dl "fe'*?F q|<rcif^'t) '§' aftr fViMl 'TI' 'TPT^ ’^' arfV^iRt ^ '>f)4‘cii0 '®pt 

ar^ f=mm WTP ■^'F^T 31^ ^ "^IFf ^ f^PHt fiTTTOT %■’f^ ^ ■SfT^ 

yr*)oti arftipiO =ti4‘cii-{l ^ % Rh41 '^iPlf^PTVilldi '4' TtiHinRfl fVi'^i ^^Ini ’§' I 


72. ^'<+,Rlf.4^H 3lh"5qnsn 

(1) art^r^7W^-'?PT^'RT'373^^71 ^ Pic(VI aii<) i|a-i^til TPT4 FT f4I4'H4T %'FtRijf ^ 5'^ 

fSti'^iF-qn '^T% % Rii( arr^T^pp"^ i 

(2 ) HTOT TR^iK, ^<4 ■^THI' 4t 3TTR7^WFT TRT^, 4=fi 'TORTf % RIF ^ fRf^TRRf Rlt olio'll RiT ti=tidl I 


73. f^mrrattTPzirgf^ 

( 1) fRfHRRTR^% Rt>41 RT fqPl'HH 7RTRR !i(<^=n fRRR, fajf^RR, anPl'HH RT 14)4) RtTR aiETRTRRTpIRRiT 'tili aHRR 
aft ^3R fRfRRRTRRff % afHR pi4 % Rt)tR Rpd RRFR '4 Ft aill '3R arfRRRftRf aftr R)4 r|R 4)" RT ildRSKI fRTRT RtiRi 

arTRT ’& I 


( 2 ) ?R 14rTR%RTR ajFRRi 

3Rr4R fFRT RRT RT Rit R^ Rpft RTTRTft I 


37571:^1 

(fRpIRH 18^) 

(4<01 ^Itr 'ilM4)Mrti rD rIruiI 

RRTR :. 

fFRTR^ :. 

4f .*. i^cIr^skI RIRRI RRRT/RRTrt ^ (4) "4 ... ... ......4^ 

arfRRil-O RT RRfRlft % RR 4 aft^ RRR 4'R) 4 41^ FRT RlftlT RiPlfpIR 4 RRflTtT RT 4*44 4 RR^ ^5^l4 aT4ftiRT =d4®4l RTt RRiIFT4, 

RRT TTRfRR RPPRRJT 4 ■pPRlfFR ai4 R)4RT/R>4Rt I ' 

4 3Tt 4 RtRRT RR?TT/RRc 4 fRi 4 RRR 4 r 7 4) RiTRf 4 44 IrR 4)^ TJRRT RT a=fR 4 Rv % RTR 41 tl RR4 RT^ [441 °Mf4l 

4 RRfRR IrthI rjt4 % r4 4 r4^ tjrrt Irr; f4fRRr rr 4 3trir ■5Rt4?i rH r 4r rrtr Rr^RT/RTRRt aHr r t4 4rtt f4n^ an^ 

Rt) arjRfTT 4,'1*i.'i1 44 RRt RRR 44i 4 t arfRRiiT4 f44] rfI rt iPirm FTRi^ar a4t rfI rrr 4r) %R)14rk R rrrIrtrrr 

4rt 4 - RTR 41rt RR4 RTRI fRiRT aqf4R % 14iRt RIkIrR RR 144W Rn4 ^ ar^RfR RFTR rirrt/rtrrI I 

F"TRTW ; 

RIR ; . 

RFRTR : . 

4t RRW SRiiSlRd— 

FRTTSRT : . 

RTR : . 

RFRTR ; . 
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[W^5(4)^'] 


, Udl'ti stfiidii'O '^iT '!h4’oii(l 'TOR Pi^fcw ^ ■HHM ura (ttidi ^11% «<icii dloiuii tnr 

1. . . fTHrr4fl9fl -^iTnTn -sfiTm/mm 

(i) 

(ii) \ hc^I/hRi % 1 

(III) 'W “iPw ftqic fiti'ii 'il' Pii'H'iii 'jflfqrl % I aTy^fw ^ 1 

(IV) <?''HiilR.n f^T^TT WQ; I 

2. SjRi^n 'ticdl/^^cTl '-il^T'ii ■H'M % aff^ *^h' 4I % ai'Hr'n mi(i‘^ stT^ ’'R 

^ ^'^1 ^ «i'ia[4<i f®fn2^siT% % fWT^TIEIPft I 

TEmR ; 

31^-3 

Tsr 

Pl*II4TWR'ilO yl<^U|| 

(W^70^’) 

f*IB ; . 

; . 

1, ■^■, 3T«it7^!ffd,. ^ ^ TJTn^JITT \ 1^ . 

(WET) .(tW) ^ f=mi WI %l 

■qr 

■WET ^JE^T'jft ■^' % 1 ^ .(W^) .(t^) t 

.(WT) '5|?f PdMf^ra'fl ■sfiTT^f amr ■«TH "EltftRT lETT 11 


TTT "dm : . 

■'EEim fdypew ^ TEfrfd ;. 

^ flip)or ; . 

: 

crTi*^’^ ^ <5^ ^ I 

■^. Ttw artqeiT 

[poi^in III/IV/304 afn^/2002-araT, ] 
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VISVESHVARAYAGRAMEENA BANK 
NOTMCATION 

Mandyajhc 15th April, 2002 

Viveshvaraya Gramecna Bank (Officers and Employees) Service Regulations, 2001 

VGB/DR/R-90/2002, —In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 
(21 of 1976) the Board of Directors of Viveshvaraya Grameena Bank, after consultation with the Vljaya Bank being the 
Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of the Central 
Government hereby makes the following regulations namely — 

CHAPTER-! 

PRELIMINARY 

1. Short title, commencement and application; 

(i) These regulations ma> be called Viveshvaraya Gramecna Bank, (Officers & Employees) Service Regulations, 
2(X)1 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette 

( 111 ) They shall apply to every' Officer and Employee of the Bank 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specificallv or generally specified by the Board to 

(a) a person employed temporarily on daily wages or to such person engaged on contract 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation 

2. Derinitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) ‘ Act" means the Regional Rural Banks Act 1976(21 of 1976), 

(b) “Appointed date" means the first day of September, 1987, 

(c) 'Appointing Authority” means the authority prescribed in Regulation 5(1), 

(d) “Area Manager" means an officer holding the charge of Area Office for the time being, 

(c)"Bank" means the Viveshvaraya Gramecna Bank established under sub-section (1) of Section 3 of the 
Act 

(0 “Board" means the Board ofDircclors of the Bank, 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being, 

(h) “Calendar Year” means the period commencing from the 1st day of January of an year and ending with 
31 St day of December of such year, 

(i) “Competent Authority" means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees, 

0) 'duly” includes 

(i) scrv ICC as a probationer, 

(ii) period during which an officer or employee is on joining time, 

(ill) period spent on casual leave, special aisual leave duly authorised by the Competent Authority', and 
(iv) period spent on training while in service 
(k) “emoluments" means the aggregate of salary and allowances, if any, 
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(1) “Employee" means a person appointed to any of the posts specified in Regulations "I (a)(2) and (3) and 
includes such employees whose services arc temporanly lent to other organisations, 

(m) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse, 

(n) “Officer" means a person appointed to any of the posts specified in Regulation 3(a)(1), 

( 0 ) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations, 

(p) “Salary" means the aggregate of pay and dearness allowance, 

(q) “Sponsor Bank" means the Vijaya Bank, and 

(r) “Senior Manager" means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office 

CTlAPTER-n 

CLASSIFICATION OF OFFICERS AND EMPIDYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows 

(1) Group A-Officer Cadre 

(i) Scale I 
(u) Scale II 
(m) Scale III 

with designation in relation to any of the scales 
(i) Officer 

(u) Branch Manager 
(ill) Area Manager 
(it) SemorManager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of Uie Central Government 

(2) Group B - Clferical Cadre 

Clerical staff, namely Clcrk-cum-Cashier, Clcrk-cum-Typist, Stenographer and such other categones as may 
be specified by the Board from time to Umc with the pnor approval of the Central Government 

(3) Group C - Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-curn-Sweeper, Driver, Dnver-cum-Messengcr, Part-time 
Messengcr-cum-Sweeper, Security Guard and such other categories as may be sped Tied by the Board from 
time to time with the pnor approval of the Central Government 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank 

4. Temporary Employees 

Notwithstanding anything to (he contraiy contained m these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance 
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Provided that such appointments on adhoc and/or temporary basis shall be made m consultation with the Spon¬ 
sor Bank 

5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect 6f Officers. The General Manager shall be the 
Appointing Authority in respect of employees . 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4 

(3) E\ ery officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person, shall be 
eligible for appointment to the said post 

Proi ided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other parly to the marriage and that there arc other grounds for so doing, c.xempt from the 
operation of this Rule. 

(li) Declaration 

EA’cry officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule 11. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed fo a post in any of the Groups 
referred to a Regulation 3. shall be such as may be determined by the Central Government from tunc to time, under Sub¬ 
section (1) of Section 17 of the Act 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him 

Provided that in the event of his joining in the afternoon of such working day. he shall not be entitled to draw pay 
and allowances for that day 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable bv the Appointing Authority for a period not exceeding one year 

(li) An employee promoted to a post in Scale 1 of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months 

(iii) An officer promoted in higher scale shall be on probation fora period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shal I be on probation for a period of one 
year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probauon for a period 
of six months which shall be extendable by the Appointing Audiorily for a period not exceeding three months 
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(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits to 
the extent of extraordinary leave availed of by him or if in the opimon of Appointing Authonty his performance 
was dissatisfactory during such period. 

9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank’s service he ihay be reverted to the post from 
which he was promoted, 

10. Ibmiination of Service by Notice 

(1 )(a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in writing 
to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be 

(i) Three months in the case of an officer, and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1), an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation giv cn by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority, 

Explanation : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) An officer or employee shall retire on completion of 60 years of age , 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2), retire an officer or employee at any time after completion of the 55 >’cars of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier , 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him at least three months in case of an officer and on month in case of an employee in advance or an amount 
equivalent to three months’ pay in case of an officer and one month’s pay in case of an employee shall be gii en to such 
officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance v\ ith the Sub-Regulation (1) Such 
committee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
ChairmaiL 
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Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 


CHAPTER-in 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank 

13. Seniority 

(i) The Bank shall maintain separate semonty lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in the cadre or scale. 

(b) Where there arc two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se senionty shall be reckoned with reference to their semority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service m such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The intcr-sc semority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Econoimc Affairs, Banking Division, New Delhi letter No F 2/17/79-RRB dated the 29th April, 1980 
are adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to 
all the then existing Branch Managers : 

Provided that the intcr-sc seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. ll-3/90-RRB(I) dated 22nd February, 1991 shall remain the same. 

(v) The mter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre ; 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
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higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 

CHAPTER-rV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to Promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shaH contribute to the press or radio or television etc , anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipcndaiy 
or honorary without the previous sanction of the competent authority ; 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer. 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 
lixplanation ' 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

fii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(ill) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registraUon, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes . 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act. 1912 (2 of 1912) or any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law in force. 
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(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 

22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstay, and shall be liable to such 
disciplinaiy measure as the Competent Authority may impose: 

Provided that the Competent Authority may condone such absence oi; overstay if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstay be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-Charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall; 

(a) give or take or abet the giving or taking of dowry; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a hona 
fide investment of his own funds in such manner as he may wish 

Explanation : 

Frequent purchase or sale of stocks, shares or secunties of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity: 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(u) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scripts or delivery in the case of a sale, 

(ui) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other secunties; and 
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(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety m respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his pnvate affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is m debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
disimssal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which arc fully secured, exceed his substantive pay for twelve months. 

Explanation 2 An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if It appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27, Movable, immovable and v aluable property 

(1) Every officer on his first appointmcnl shall submit a return of his assets and liabilities giving full particulars 
regarding- 

(a) the immovable property, inherited by him or owned or acquired him or held by him on lease or mortgage, cither 

in his name or in the name of any member of his family, 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him, 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovablc/movablc properly to the Bank as on 31 st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise cither in his own name or in the name of any member of 
his family. 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is ■ 

(a) with a person having official dealings with the officer, 

(b) otherwise than through a regular or‘rcplH6tfytmcr 

t4) Everje^icmsh^ report to the Competent Authonly every transaction concerning movable property owned 
or held by him cit^ iMiis name or in the name of a member of his family if the value of such a property exceeds 
Rs. 10,000/- 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is ; 

(a) with a person having official dealing with the officer. 
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or 

(b) otherv/ise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
time, by general or special order, require an officer or employee to fiimish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
I by which or the sources from which such property was acquired. 

28. Restrictions Regarding Marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living. 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person; 

Provided that the Competent Authority may permit an officer or employee to enter into or contract any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grotmds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period m regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) IS treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
3 8 if he is committed to prison for debt or is convicted of an offence which is the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstay is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 
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30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Panshad, District Board or any other local or Legislative Body. 

31. Prohibition against joining certain associations, strikes, etc. 

(1) Noofricer who is not a 'workman' within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office bearer of or be otherwise directly or indirectly associated with 
any trade union of the employees of the Bank who are workmen’ within the meaning of that Act or a 
federation of such trade unions. 

(b) resort to or in any way abet any form of strike or participate in any violent, unseemly or indecent demonstra¬ 
tion in connection with any matter pertaining to his conditions of service or the conditions “of service of any 
other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workmen’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which arc 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. dvlng evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(li) Where any approval has been accorded under Sub-Regulation (i) no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of the State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee : 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the services of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicatbig materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being. 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
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and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication. 

Explanation ' 

For the purpose of this Regulation “public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual Harassment 

No officer or employee shall commit any act of sexual harassment of women at work places, 

Explanation . 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as .— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any photography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is gui Ity of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

I. Officers 

(a) Minor Penalties 

(i) Censure. 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(li) Reduction to a lower grade or post, or to a lower scale in a time scale 

(ui) Conipulsoiy retirement. 

(IV) Removal from service which shall not be a disqualification for future employment. 

(v) Disnussal 
Explanation 

The following shall not amount to a penalty within the meaning of this Regulation: 

( 1 ) Withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental 
test or examination in accordance with the terms of appointment to the post which he holds. 

(ii) Stoppage of incrcmcnt(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar. 

(iii) Not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case. 
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(rv) Reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings. 

(v) Reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds uncormected 
with his conduct. 

(vi) Reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or 
at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation. 

(vu) Reversion of an Officer on deputation to his parent organisation 
(viii) Termination of service of an Officer: 

(a) Appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment. 

(b) Appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) As part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified penod not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders ■ 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authonty and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself; 

Provided also that an enquiry need not be held if; 

(i) The misconduct in such cases even if proved, the Bank docs not intend to impose the punishment of 
removal or dismissal; and 

(li) The Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct, and 

(iii) The officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

11. Employees 

(a) Penalties for minor misconduct 

(i) censure. 

(ii) recording of adverse remarks against him. 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

( I ) fine 

( II ) withholding of increment(s) 

(lii) withdrawal of special allowances 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(v) removal from service which shall not be a disqualification for future employment 

(vi) dismissal ■ 
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Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if ' 

(i) The misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal, and 

(ii) The Bank has issued a show cause notice to the employees advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(iii) The employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority . 

(a) If the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court martial, or 

(b) Where the officer or employee has been convicted on a criminal charge; or 

(c) Where the officer or employee has been absconding; or 

(d) Where it is for any other reason impracticable to communicate with him; or 

(e) Where it is reasonably not practicable to observe the procedure prescribed under Regulation 38- 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation ofthc power to enquire 

The enquiry' under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authonty to an officer who is senior to the officer against whom the proceedings are instituted and m the case 
of an employee to any Officer 

Provided that the Competent Authonty may, in his discretion, nominate any OlTiccr working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee arc involved jointly m an incident and disciplinary proceedings arc sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the officer shall be the Competent Authority in respect of the both the officer and employee involved and a 
common enquiry shall be held into the charges against both of them and the delegation of power to enquire under 
Regulation 40 and the procedure, with the exception of the final order shall be in favour of the same enquiry olTicer 

42. Corrupt practices 

Noiwitlistanding any'thing contained in these Regulations, the following provisions shall apply where it is alleged 
that an officer or employee has been guilty of corrupt practices, namely 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of cnimnal nusconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves- 
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tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 

(ii) If after considering the report on the inveshgation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to Ume m this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be normnated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vgilancc Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation ' 

An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act of criminal 
misconduct as defined in Sections 13,14,15 and 16 ofthe Prevention of Corruption Act, 1988 or he has acted for an improper 
purpose or m a corrupt manner or had exercised or refrained from exercising his powers with an improper or corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of cnqmry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation, 

(u) The officer or employee against whom disciplinary proceedings have been initiated will cease to be m sendee on 
the date of superannuation but the disciplinary proceedings will conUnue as if he was in service until the proceed¬ 
ings arc concluded and final order is passed in respect thereof The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contnbu- 
tion to CPF. 

Explanation ' 

The normal retirement benefits such as encashment of Privilege leave and Gratuity should be withheld till the 
completion ofthe disciplinary proceedings and passing of final order by the Competent Authority. The release of benefits 
would be as per the final order of the said Authority 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under : 

1. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
pnor to the date of suspension irrespective of the nature of enquiry. 

(u) For the subsequent period : 

(a) Where the enquiry is held depaitmentally by the Bank 1/2 of the basic, pay the officer was drawing on 
the date prior to the date of suspension. 



[HFT III—75^4] 'ITOT ^ TT^m ; 37 

(b) Where the enquiry is held by an outside agency l/3rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 

(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of Clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry 

(li) For subsequent period . 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension; 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his reprcsentative(s); 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his reprcsentalive(s). 

(B) Allowances 

For the entire penod of suspension dearness allowance and pthcr allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of Sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees • 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension, an employee retires by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance The 
period during which an officer or employee is under suspension shall, if he is not removcd/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months 

48. Appellate authorities 


An appeal shall lie,— 
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(i) To the Board where the Chairman or Committee or Director is the Competent Authority, 

(ii) To the Chairman where any other officer is the Competent Authority, 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements : 

(a) It shall be in writing and couched m polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 

(b) It shall contain all material statements and arguments relied on and shall be complete in itself. 

(c) It shall specify the relief desired. 

(d) It shall not be addressed to Directors personally 


CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service 

(iO In the case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from 
the day following that on which the death occurs. 

(lii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual 


CHAPTER'VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave ■ 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(c) Special Casual Leave and Special Leave 
(f) Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 
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55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authonty. 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so : 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissi ble for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year • 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days 

(2) Casual leav c to an officer or employee during the first calendar year of his service shall be admissible on a 
prorata basis at the rale of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60, 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub- 
regulation (3 )(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duly ■ 

Pro\ idcd that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31st December, 1989 for an aggregate period upto 180 days and from 
1 st January, 1990, the privilege leave may be accumulated upto not more than 240 days 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application which does not satisfy the above requirement of sub-regulation (b)(i) may be refused without 
assigning any reason . 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick Icave/mcdical leave account of every officer or employee shall be credited with medical leave in 
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ad^ ance. m Iwo instalments of ten days each on the first day of January and July of every calendar year. 

(2) (a) The Iea\c shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick Icave/mcdical leave of the calendar year m which he is appointed 

(b) The credit for the sick Icave/mcdical leave in which an officer or employee is due to retire or resign from the 
scr\ ice shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from seivicc or dies in service 

(d) Where a period of absence or suspension of an officer or employee has been treated as 'dies non ' in a sick 
Icavc/mcdical leave, the credit to be afforded to his sick leavc/medical leave account at the commencement of next sick 
Icai'c/medical leave shall be reduced by one eighteenth of the period of dies non ' subject to a maximum of ten days . 

Proi'idcd that sick Icave/mcdical leave can be accumulated during his entire service subject to the following 
conditions ■ 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave 

Pro\ idcd that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of am’ portion of sick leave granted to him twice the amount of such penod on full emoluments being 
debited against his sick/medical leave account 

( 11 ) Sick/mcdical leave will be granted on pro rata basis during the first year or service 

(ill) Sick/mcdical leave may be availed of only on production of mcdiail ccrUficatc issued by medical practitioner 
acceptable to the Bank 

(i\) In respect of an employee a period not exceeding six days sxclusivc of the number of days spent 
on travel 

Explanation , 

1. Till the appointed date an officer or employee is eligible for 20 days sick/mcdical leave for each completed year of 

service. Such leave can be accumulated upto 180 days 

2 From the appointed date an officer or employee shall be eligible for 20 days of sick/mcdical leave for each 

completed year of service. 

61. Extraordinary Leave 

(1) Extraordinan' leave may be granted to an officer or employee when no ordinary Icav c is due to him and when 
having regard to his length of serv ice, sick leave is not considered justified by the Competent Authority The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service 

Provided that in exceptional circumstances the Chairman may with Hie approval ofBoard grant extraordinary leave 
upto a total penod of 720 days to an officer or employee ' 

Provided further that in case of chronic sickness of an officer or employee, tlic Chairman may with the approval of 
Ihc Board grant extraordinary leave in c.xccss of 720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing 

(2 ) 1 he Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations 

(3) No pay and allowances arc admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of e.xtra- 
ordinary leave would count for increment 
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62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave for sports, donation of blood, family planning, 
defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as may be 
decided by the Board in accordance with the guidelines of Uie Central Government. 

63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave includmg m respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available dunng the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted on if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lap.se of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank : 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
wluch would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the lime of his death subject to Sub-regulation (a)(4) of Regulation 59 : 

Provided fiirthcr that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59 . 

Provided also that in respect of the employee where his services arc terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him ■ 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave 

(2) The period ofjoining time shall be 

(a) 111 respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During tlie period spent onjoimng time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less 

(4) In calculating the joining lime admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded 

Pros’ided that public holidays following the day of his relief shall not be included in computing the joining time 

(5) Nojoining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
diffeient place 
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(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted 

(7) No joimng time shall be admissible to an officer or employee when the transfer is at his own request 

CHAPTER Vn 
MISCELLANEOUS 


68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Emplojces’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees ’ Provident Fund 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act 

(2) (a) An officer or employee co\ered under the provisions of Employees' Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6 A of the said Act 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995 

69. Gratuity 

1 An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder 

2 The amount of gratuity payable to an officer or employee shall be either as per the proyisions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified bv a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous sen ice, or 

(e) Tenmnalionofsenice in any other way except bv wav ofpunishmcnt after completion of 10 v cars of service 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only 

(n) The amount of gratuity payable to an officer or cmplov cc shall be one months’ pay for every completed year 
of sen'ice or part thereof in excess of six months subject to a maximum of 15 months pav 

Provided that where an officer or employee has completed more than 30 y cars of serv ice, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pav for each completed y ear of service bey ond 30 
years 

Provided further that iii respect of an officer the gratuity is payable based on the last pay drawn 

Provided also that m respect of an employee pay for the purpose of calculation of the gratuitv shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allow ance pav able during lire 12 months, 
preceding death, disability, retirement, resignation or termination of serv ice as the case mav be 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank m Form B m 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authonty 
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(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bonafide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. TVansferability 

Every officer or employee is liable for transfer to any office or branch of the Bank 

72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or an resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officer and employee is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULE-1 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place ■--— 

Date:- 

1. do hereby declare that 1 will faithfully, truly and to the best of my skill and ability 

execute and perfonn the duties required of me as officer or employee of tlie.Bank and 

which properly relate the office or position held by me in the said BanI; 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of anj person having any 
dealing with the said Bank. 


Signed before me. 


Signature 
Name in full 
Designation 


Signature 

Name m full 
Designation. 


SCHEDULE-n 
/ See Regulation 5 (4)J 

Declaration to be obtained from every officer or employee on first appointment 
1 I, Shri/Smt/Kum. . ... .... .s/o, w/o. d/o.. declare 


as under 
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[Part HI— Sec. 4] 


(i) That I am immarried/a widower/widow. 

(ii) That I am married and have only one spouse living, 

(ill) That I have entered into or contracted a marriage with a person having a spouse livi ig, Application for grant 
of exemption is enclosed. 

(iv) That I have entered and contracted a marriage with another person during the life time of my spouse, 
application for grant of exemption is enclosed. 

(iv) To be modified. 

2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointrtlent, I shall be liable to be dismissed from service. 


Date ; 


Signature 


(B.GOPALASHETfY) 

Cliairman 


SCHEPHLE-m 

FormB 

Declaration of Domicile 
(See Regulation 70 ) 


Place: 


Date:. 

I The undersigned, having been appointed in the service of the VIS VESHVARAYA GRAMEENA BANK, hereby 

declare .(Place)in.(District) As my place of domicile. 

2. *The above is my place ofbirth 

or 

♦The abo\ c is not my place ofbirth. My place ofbirth is .(Place) m.(District) but 

.(Place) has been declared as my place of domicile for the reasons given below ■ 


Name m full. 

Designauon. 

Nature of appointment 
Date of appointment 

Signature 


* Strike out whichever is not applicable 


B GOPALA shetty' Chairman 
[No. ADVr/llIA//304-E2002/Extyj 


I’rintod li\ the Muiweer. (hut hI Indio Prc'.s Ring Rnad. \lit\apiin, Xcw Delhi-1100(i4 
mid Published tn ihe CoiUrolkr ol Publieotionb. Delhi-110054 











